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WORKER'S JOURNAL I 
By CHARLES DENBY 

, Taxes, Lay-Offs, and Sputniks 

The leaders and rulers of this country are all up in 
the air over the failure of their satellite. This is top news 
in their everyday existence. Working people are worried 

"about job security and a common way to exist. Many are 
not seriously interested in this man-made moon. 

Workers, all over, are talking about the unemployment 
mounting throughout this country, and the misery and 
suffering many workers are facing. As the daily papers 
state, 4 million or more will be on the streets in 1958. 

Some workers say they cannot see why so many 
companies are moving out of Detroit when unemployment 
is the same down South, and all over the country. 

UNEMPLOYMENT ALL OVER 

In Birmingham, Alabama, the industrial center of 
the South, the lay-offs are so severe that workers with 
10 and 15 years have no chance to hold their jobs in 
steel mills and pipe shops. 

A Ford worker says it looks the same here in Detroit. 
At one of the company parts plants, there will be a 50 
per cent lay-off beginning the first of the year. Any one 
can see this takes priority over the U. S. moon in the minds 
of many workers. 

WORKERS CARRY THE HEAVY LOAD 

Another worker said that the workers who remain 
employed will have to pay higher taxes to make up for 
those unemployed, the same as workers have to pay higher 
dues to keep up the same money going to the International 
union treasury. 

The records show that 83 per cent of the govern­
ment taxes are paid by wage earners who earn $6,000 
or less. The records also show that the big 3 auto 
companies made a profit from 85 to 100 per cent more 
than last year. Chrysler topped the field with over 
1,000 per cent more profit than in '56—with at least 
25 per cent less manpower. 

How can the working people think of the satellite as 
the most important thing today? As some workers said, 
when the officials released the statement that it had bugs 
in it, they knew it wasn't going to work. It takes several 
months working on a new model auto to get the bugs and 
kinks out of it. Maybe those scientists should work in the 
factory for a year or so, and learn from workers what to 
do about bugs and technical difficulties. 

The $64,000 question is: Will the American workers 
go through the loss, suffering and misery that they went 
through in the 30's? 

Working people know they pay the big majority of 
the taxes. The corporations and the rich get by without 
paying through phony exemptions. In '29 and '30 workers 
did not have as much to lose in comparison with what 
they have today. Many are saying they are not losing it or 
letting anyone take their life earnings away. 

WORKING CONDITIONS UNBELIEVABLY BAD 

Working conditions in practically all plants are 
unbelievable. Safety does not exist any more. Speed-up 
is at its top peak. Workers are beat after a day's work. 
Union leaders and committeemen and stewards, some 
years back, would say to a worker, "Take it easy. 
You don't have to kill yourself." Today, they say there 
is nothing they can do; you will have to do what the 
foreman says. 

Everything, in this total crisis, is directed against the 
working people. We pay the bills for this world and suffer 
first and most for what happens in it. We give our blood 
and life to defend it in wars, and only get the crumbs that 
are handed out after it is over. 

YEAR'S-END REVIEW OF U.S. ECONOMY: 

Things Look Worse fo r ' 5 8 
The day after America's Sputnik flopped before it even left the ground, news­

papers and commentators across the country were busy writing millions Of words about 
the calamity, while statesmen and officia 1 scientists were tearing their hair over the 
crisis. 

That same day in Scott's Run, a mining community of West Virginia, a barge" 
group of unemployed miners gathered in a long line in the rain, waiting for surplus 
food rations for their families. It w a s a scene undoubtedly repeated all over 
West Virginia that day, for the lay-offs have been hitting so steadily and widely 
throughout the coal fields, that the area has been placed high on the distressed list. 

I t is a safe bet that the 
frantic commentators, states­
men and official scientists 
cared little if anything about 
the unemployed miners that 
day. It is equally certain, 
from what the unemployed 
m i n e r s were saying, that 
they cared little if anything 
about the s a t e l l i t e that 
failed. To the unemployed 
workers, the loss of their 
jobs was far more important 
than the State department's 
loss of face. 

When Russia's first Sput­
nik so alarmed the country's 
"intellectuals," spokesmen 
for them were heard on TV 
and radio berating the aver­
age American for his lack 

of concern; for his unaware-
ness of how serious the mat­
ter was; for paying too muchr 
attention to things like un­
employment and Little Rock, 
and too little to outer space. 
TWO NOSE-DIVES 

As usual, the o r d i n a r y 
American was quite justified 
in his own concerns. Of the 
2 nose-dives with which 
the year 1957 has ended— 
one, the much ballyhooed 
"American Sputnik," and the 
other, the even more bally­
hooed "American Prosper­
ity"—the nose-dive which 
the American economy has 
taken is much more serious. 
It gives every promise of 

^ectSon 5 

Wlsk ed 
THIS I BELIEVE 

This I believe . . . a day shall come 
When not on all Earth's lovely face 
Shall there be even one lone slum 
To mock us with its foul disgrace; 

When never more the human ear 
Shall shudder to the sounds of war; 
When men shall face life free of fear 
And wonder what a bomb was for. 

A sun shall rise shall smile upon 
An Earth where none shall starve, nor grieve 
For youth's bright dreams now dead and gone 
Unrealized . . . This I believe. 

A world unsoiled by hate and pain, 
Where age shall smile and children dance 
That man has entered once again 
That Garden . . . Our inheritance. 

—Tom Malcolm 

growing even more serious 
in 1958. 

The official economists are 
unanimous in their gloomy 
prediction that the United 
States is in for a real reces­
sion next year. They even 
admit, what most non-ex­
perts have known for some 
time that the recession has 
already started. The happy 
optimism with which official 
economists and big industry 
looked forward to the year 
1957 has t u r n e d to grim 
soberness at the actual de­
velopments which character­
ized the economic life of the 
country. 

A-record high of $39 bil­
lion were invested to in­
crease the productive capa­
city of i n d u s t r y in 1957. 
Plants were retooled and 
more automated machines 
were introduced throwing 
hundreds of thousands of 
workers Out of jobs. The jobs 
that remained were speeded-
up to give the same or 
greater production. 

Of all of the leading in­
dustries l i s t e d Business 
Week, the magazine of big 
dustries listed in Business 
o p e r a t i o n is 82 percent, 
whereas the average desired 
rate of operation is 90 per­
cent. The production index 
fell an alarming 1½ per cent 
during the 5-mor'.h period 
from April-September, 1957, 
as compared to the 6 months 
from October, 1956, to April, 
1957. Manufacturers plan to 
spend 16 per cent less in 
1958, than they spent in 
1957—which means that they 
will spend even 9 per cent 
less than in 1956. 

(Continued on Page S) 



Page Two N E W S & LETTERS December, 1957 

COAL AND ITS PEOPLE 
WHAT KIND OF WORK? 

The Only Thing "Union" About 
Hand-Loading Mines Is Dues 
WEST VIRGINIA — My 

husband was laid off from 
one of the mines here. He 
has been out almost every 
day, looking for some work. 

. He got a job working at 
one of these small hand-
loading mines. This is sup­
posed to be a union mine. At 
least, that's what they call 
it. He paid the dues the same 
as where he worked before; 
and' the operator pays into 
the welfare fund the royal­
ty that the union mines are 
supposed to pay into it: 

DOG'S WORK AND 
DOG'S PAY 
He got a job there all right. 
Bjlt after 3 days, he quit. He 
just 'couldn't take it — and 
he's worked in a lot of places 
in his time where the work 
has been plenty rough. 

For t h o s e 3 days he 
made $19. Out of that $19 
he had to pay $6 for his 
powder, which left him 
$13 for working like a dog 
for 3 days. 

NOW—NOTHING 
Now, he's getting nothing. 

He quit working there, and 
if you quit working some 
place, you aren't entitled to 
unemployment c o m p e nsa-
tion. He would have been 

oetter off, and so would our 
family, if he would have 
just signed up for unemploy­
ment compensation when he 
wag laid off instead of get-
vh:g that job where he made 
l e s s t h a n unemployment 
compensation w o u l d pay 
him. But I guess he feels that 
he has to try to get some­
thing. A man just doesn't 
feel right if he can't make a 
living for his family. 

THROWN OUT 
We've been through some 

rough times before and this 
looks like another one of 
those times, because I know 
they'll never call him back 
where he w o r k e d before, 
even though he has 18 years 
at that mine. They laid off 
some men who had 25 to 30 
years there, It just doesn't 
seem right for a man to work 
so long at a place and be just 
t h r o w n out like he . was 
nothing. 

I know the coal operators 
don't feel that way, but I 
sure would like to see them 
be in our shoes for a while. 
Maybe they'd learn some­
thing about how people have 
to live. 

—Unemployed Miner's Wife 

Miner Spends, Last $20 for Kids9 Thanksgiving 
(What Could He Do for Their Christmas?) 

SCOTT'S RUN, W. Va.— 
On Thanksgiving Day, I 
was talking to a miner who 
had been laid off from one 
of Consol's mines in this 
area. He has a large family, 
but, like so many others 
who have been laid off, this 
makes no difference. 

The company doesn't fig­
ure on what the families or 
the miners need, they fig­
ure on the basis of what 
they need in terms of pro­
duction and how they can 
make the most profits in 
terms of money. Men work­
ing are just figures to be 
put with other figures— 
that don't feel or know any 
want — like machines and 
acres of coal . 

DEAD DOMINATE 
LIVING 

You have so many acres 
of coal; so much machinery 
and so many men. You put 
them all together and you 
get so much profit in terms 
of money—something else 

__ which is also without feel­
ing but which is the aim 

of all coal operators. If it 
requires fewer men to get 
their profits, the men suf­
fer, for they are the ones 
who feel the consequences 
because they are human 
beings. Coal cannot feel 
a n y t h i n g , nor can ma­
chinery. The dead dominate 
the living with this scheme 
of life. 

This may be the way the 
operators of the coal mines 
operate. The miners who 
have been laid off, and the 
ones who still remain work­
ing do not see, or feel, that 
way. 

THE KIDS SUFFER 

"You know," this miner 
told me, "I don't mind so 
much for m y s e l f or my 
wife. We're old enough and 
have been through rough 
times and we know what 
rough times are. But with 
the kids, that's something 
else. When I was working, 
they'd go to the frigidaire 
and get themselves some 
fruit. An orange, an apple 
or what they might want. 

"But now it's different. 
I'm not working and we 
can't have the things we 
had. It's not much, but it 
means plenty. Just like 
last week, my boy said, 'I 
want an orange', and he 
went to the frigidaire. He 
expected for it to be 
there. But it wasn't. We 
just didn't h a v e the 
money to get the things 
we had always had be­
fore. So he goes to the 
frigidaire and there is no 
orange there. That's what 
hurts. It brought tears to 
my eyes." 

MORE THAN MONEY 

"O.K., I said. T o d a y ' s 
Thanksgiving. I'm going to 
see to it that they have what 
they want. I went out and 
spent my last 20 bucks. So 
my last 20 bucks is gone, but 
at least, today they're going 
to have the things they want. 
Now this is gone; I don't 
know where the next money 
is coming from. But at least 
I can see them laugh again. 
That's worth more than any 
money to me." 

This Is Ridiculous 
SCOTTS RUN, W. Va. — 

They've reopened the Rose-
dale Mine not very long ago. 
All the men had been laid-
off, but now they're starting 
it up again. I'm not a mem­
ber of that local, but I went 
to their local union meeting 
with a friend of mine who 
was working there. You talk 
about a mess. Boy, they sure 
have it. 

You might as well say 
they don't have any union 
at all. They had all those 
men working there before, 
but the company is getting 
anyone they want. 

What they call the mine 
committee there went to 
see the management about 
getting the panel and 
seniority list, but the com­
pany said they didn't have 
one! The company is hir­
ing men who have never 
worked in that mine be­
fore, while men who have 
spent years there are still 
walking the hard road. The 
company told them that 
they would make a panel 
and seniority list, but that 
it wouldn't affect any of 
the men they have put on. 
Now this is ridiculous! 

W a y of the World 
By Ethel Dunbar 

WHEN WILL OUR DAY COME-TO BE FREE? 

Whose Future 
Is Bright? 

OSAGE, W. Va.—There 
have been lay-offs at 2 of 
the large Consol mines in 
this area. They knocked 
off the midnight shifts at 
both mines, knocking some 
300 men out of work. At 
Kelley Creek mine, also in 
this area, one of the Val­
ley Camp mines, there was 
a general lay-off of some 
75 men. In the Fairmont 
area, it is reported that 
Consol is also cutting out 
the midnight s h i f t coal 
producing crews. 

POOR SENIORITY HURTS 
OLDER MEN 

At best, the miners have a 
poor s y s t e m of seniority, 
which is based upon classi­
fication: The bitter fruits of 
this agreement are now be­
ing realized, as they have in 
the past, where men with 
10-15 or more years seniority 
are being laid off and men 
with but a few years senior­
ity are kept working. Most 
of the older men can do 
other jobs, but have no op­
portunity to bump someone 
in a n o t h e r classification. 
They are just out. 

The evils of this agree­
ment have time and again 
been very forcefully brought 
to the attention of the miners 
when lay-offs have occurred. 
It was brought with equal 
force to Lewis' and the In­
ternational Officers' atten­
tion at the last UMW Con­
vention. The pleas of the 
men have fallen on deaf ears. 

Lewis and a host of coal 
operators and government 
officials have painted very 
bright and rosy pictures for 
the future of the coal indus­
try. They talk about the in­
creasing need for coal and 
how many more millions of 
tons will be needed in 1965. 
WHAT ABOUT THE MEN? 

The future for the coal in-

When will our day come 
for us to be free in a time 
like this? It seems to me the 
politicians of the U n i t e d 
States can't get their Sput­
nik to go up because they 
spent too much time think­
ing how to make up some 
kind of "law and order" to 
put the Negroes under. 

Just like the article that 
was in the daily paper last 
week: A white man down 
South says that there should 
be a law a g a i n s t white 
people who call a Negro man 
and his wife "Mr. and; Mrs." 
and by their last name. He 
says that is giving them too 
much honor, and that it will 
make them think that they 
are as much as the whites. 
CRAZY IDEAS 

That put me to thinking: 
How can some white people 
think of such crazy ideas, 
when the Negro people can 
think for themselves? Be­
cause it looks crazy when 
white people start saying 
things like this white man, 
or when they try to get it 
fixed so that the Negro 
people can't vote. 

It sounds crazy, but do you 
know that sometimes the 
government lets things like 
this go through by not doing 

anything about it? Is that 
what we call man-made law? 
CAN MAN BE FREE? 

The biggest question of to­
day is: Can man be free? 
Well, I want to say that I be­
lieve if poor white men who 
write crazy articles would 
change and write something 
to help all poor white and 
Negro people, it would be a 
chance for all mankind to be 
free without having to fight 
for it. 

But, if ' t h e y keep on. 
writing such powerful arti­
cles a g a i n s t the Negro 
people, the politicians some- " 
times make laws out of these 
things and use them against 
the poor white and Negro 
people both. 

STOP & THINK 
If the poor whites stop 

and think over how the 
politicians do, and how the 
60 rich families, who con­
trol just about all of the 
money that is in the United 
States, they will see what 
a big m i s t a k e they are 
making by not w r i t i n g 
articles to help themselves 
—and the Negro people— 

fight to make m a n k i n d 
free. If they stop and think, 

. we all can live a free life 
forever. 

Worker Praises Negroes' Non-Violent Struggle 
LOS ANGELES — In 

both M o n t g o m eryi and 
Little Rock, the Nlegro 
people have won their bat­
tles through a strict: ad­
herence to the tacticjs of 
non-v i o 1 e n t resistance. 
However .after the Negro 
adults were b e a t e n in 
Little Rock, one white re­
porter told of being un­
willing to go into the for­
merly peaceful Negro area 
after sundown because of 
the great a n g e r of the 
people there. 

It is quite possible, then, 
that the continued use of 
violence by the f a s c i s t 
anti-Negro element in the 
South will f o r c e the 
Negroes to go beyond the 
passive resistance that has 
been such a useful method 
up until now. 
EXPERT VIEW 

Even t h a t l e a d i n g 
spokesman and theoreti­
cian for non-violent resis­
tance, Mahatma Ghandi, 
agreed that while "gentle­
ness" was preferable there 
were times when the Op­
pressed should resort to 
other means. In his book, 
"Non-Violence In Peace 

And War," he said, "I do 
believe that, where there 
is only a choice between 
cowardice and violence, I 
would advise violence 
I would rather have India 
resort to arms in order to 
defend her honor than 
that she would, in a cow­
ardly manner, become or 
remain a helpless witness 
to her own dishonor." 

THE VIOLENT SOUTH 
It is the great credit of 

the Negroes of the South-
e m States, of course,,, that 
they have not been pro­
voked into a rash and un­
planned attack upon the 
reactionaries of the South. 

The eyes of the world 
have thus seen that it is 
the Southern reaction­
aries who have repeat­
edly used violence and 
that the Negro people 
have a n s w e r e d with 
serene human dignity. 

Who then will be able 
to blame these oppressed 
human beings if finally 
they are compelled to go 
from passive to a c t i v e 
resistance? 

•—Factory Worker 

dustry and the coal opera­
tors may be bright for '65 
and '75, but the immediate 
and long range future of the 
coal miners is anything but 
that. The miners can look 
6nly to more of what they 
have been experiencing for 
the past 7 years—continuing 
lay-offs with the men being 
displaced by machines that 
run at ever greater speeds. 
The increasing automation 
of mine equipment as the 
continuous miner has con­
clusively demonstrated, does 
not lighten the labor of the 
men. It speeds them up.; be­
yond the limits of physical 
endurance. 

Another related, but more 
important, consequence of 
this trend on the emphasis of 
"better" m a c h i n e s is the 
complete disregard for any 
v a l u e s based upon the 
human being. The miner 
more and more becomes just 
an appendage to the ma­
chine, and is the most ex­
pendable. "To hell with the 
miner, save the machine," 
will become even more of a 
byword than it is at present. 
For, as the company will tell 
any miner, the machines cost 
thousands of dollars. And 
they can pick up an unem­
ployed miner any time. 
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WHAT KIND OF WORK? 

Production Workers Want Their Rights in the '58 UAW Contract 
DETROIT. — Walter P . | 

Reuther has just made an­
other pretty speech in Atlan­
tic City about going after 
more pay and the shorter 
week for our 1958 UAW con­
tract negotiations with the 
auto industry. He also said 
he's against that Texas Sen. 

^ Lyndon Johnson's plan to 
make the 40-hour week 
illegal. 

He is doubling up his 
tongue as usual. How can he 
be against Johnson when he 
thinks we are dumb workers 
if we don't care about the 
Democratic politicians he 
says we ought to vote for? 

If Johnson has his way, 
we'll be working a 90-hour 
week, and Union will be 
gone. I t won't be Reuther 
who stops him—it'll have 
to be the production man. 

NO WEEKS & NO PAY 
How can Reuther get us 

the shorter week with more 
pay if he doesn't care how 
many production workers 
get fired and how much the 

« rest of us are speeded-up? 
What happened with his 
"great" '55 contract? We can 
all see:No weeks and no pay. 

Automation has thrown 
thousands and thousands of 
men out of the industry. 
Brother Reuther forgot them 
before their compensation 
ran out. We now have no 
security except the street. 

, Reuther's '58 contract will be 
worse—unless we production 
workers make it better. 

FOR PRODUCTION 
WORKERS 
1) We want security for our 
men. We want to get all 
those men back who have 
been eliminated in the last 
3 years. Their families had 
to suffer and they're still 
suffering. The few who got 
back, got back without pay. 
Most never got back. 

2) We want a more con­
crete basis of representation. 
We w a n t representatives 
who will stand fully for, 
with and behind the pro­
duction man. 

3) We would like to have it 
specified that shop griev­
ances be settled in the shop 
and immediately. We don't 
want grievances by the hun­
dreds carried over from one 
week to the next until 
months pass and the griev­
ances finally die in a new 
model, and new grievances 
pile up. 

4) We want it where each 
and every production worker 
can feel that he has a Voice 
in the way a grievance is 
settled. We don't want to 
have to make an appoint­
ment to go to the Local, and 
then way out to Outer Drive 
(main h e a d q u a r t e r s of 
Chrysler Corp.) and still not 
be satisfied. 
STOP-THE GIVE-AWAY 

You have bragged about 
what you have done, Brother 
Reuther, now let's see ,you 
get off the pay wagon and 
get some of these things for 

the production workers so 
that we may be able to see 
and feel that we are getting 
something out of the Union 
we built, instead of giving it 
all to the Company. 

5) Let's force into our next 
contract of '58: No Discrimi­
nation, and force out these 
lily-white departments. And 
let's be Union brothers in­
stead of race and craft con­
scious. 
OUR BACKBONE 

Let's get these depart­
ments to where seniority 
rights hold regardless to 
whether a man is a produc­
tion worker or a skilled craft 
worker, or white or colored. 

We have been told by 
these bureaucrats, that the 
colored man has not got the 
education to hold skilled jobs 
and is not qualified. That 
might have been so 100 years 
ago, but we have plenty of 
production workers, white 
and colored, on those lines 
who have education and 
ability to hold down any job 
in office or skilled trades— 
but they fence us out. 

I remember when Bro­
ther Reuther made his talk 
from a loud speaker, when 
we were organizing, that 
these things that I have 
spoken of were the back­
bone of our Union. Where 
does he think our back­
bone is now? 

Southern-Born White 
Production Worker 

The Working Day 
By Angela Terrano 

WHAT ARE WORKING PEOPLE TO DO? 

Chrysler Corp. Punishes 
Los Angeles Workers for 
Exercising Union Rights 

LOS ANGELES—Follow-
ing a 3-day walk-out, at 
Chrysler, over the firing of 
the chairman of the Shop 
Committee and two chief 
stewards, the men returned 
to work on Friday. 

The day shift worked one 
hour, and the night shift 
worked 4 hours. This was 
due to the new company 
policy that Chrysler an­
nounced: if, at the end of 4 
hours, management doesn't 
think that all the cars pro­
duced are 100 per cent OK 
(meaning "good enough to be 
shipped"), the men will be 
sent home because of poor 
workmanship! 

This means 4-hour shifts 
for everybody. Management 
has forced such a brutal 
speed-up that they have to 
work every week-end just 
on car repairs. 
COMPULSORY OVERTIME 

In the meantime, t h e 
Union says they have cut 
out all overtime. I was under 
the illusion that no one had 
to work unscheduled over­
time on the week-ends unless 
he wanted to. 

But tonight, the foreman 
passed out week-end passes 
to those with enough senior­
ity for Saturday and Sunday 
overtime. 

They weren't asked if they 
wanted to turn it down or 
not. They were told that if 
they didn't show up on the 
week-end, disciplinary action 
would be taken. 

—Chrysler Worker 

LITTLE ROCK EVENTS SPARK NEW 

PROTESTS AGAINST DISCRIMINATION IN 

PITTSBURGH MILLS, STEELWORKER SAYS 

PITTSBURGH—It seemed 
t o m e there was a lot of ten­
sion in the mill after Little 
Rock. There's about 3,000 
Negroes at our mill, and in 
the area we're working the 
Negroes are maybe 45 per 
cent of the total force. They 
do all the hard work. 

TENSION 

In our g a n g especially 
there seemed as much ten­
sion among the Negroes as 
among the whites. Some­
thing would h a p p e n and 
somebody would say it was 
like Little Rock. Almost no 
matter what might happen, 
guys would accuse the boss 
of discrimination. 

The thing was that he was 
getting that sort of thing 
from both sides—the whites 
accused him of discrimin­
ating against them, too. He 
was in one heck of an awk­
ward position — no matter 
what the issue was, every­
body put it down to discrim­
ination. 

"PUT UP A SQUAWK" 
If you put up a squawk 

you can get some things ac­
complished, but in a lot of 
the labor gangs they're still 
working them the way they 
want to. And they'll keep on 
if the men don't say any­
thing. 

They're still taking whites 
oue of line by saying they 
need them in the machine 
shop or some other spot like 

that just for that one day. 
Then they keep him again 
the next day. And after that, 
they just keep him perman­
ently. They don't put the 
job up for a bid and that 
way, they keep the Negroes 
from trying for it. 

"GETTING UP THERE" 
I was talking with one of 

the master mechanics out 
there the other day. He was 
talking a b o u t how "my 
people" were g e t t i n g up 
there. 

I told him about how many 
times I'd tried to get off the 
labor gang—and never had 
yet. But he wasn't talking 
about that—he was talking 
about some Negro who had 
been upped to boss in the 
sanitation department! 

He said the white men had 
taken the country from the 
Indians, and now we wanted 
to take it from them. I told 
him, "We don't want to take 
anything—we just want a 
fair shake." 

His kind of argument 
always gets me. Out of 
3,000 Negroes out there, 
one gets a "break" in a de­
partment somewhere, and 
the , other 2,999 are sup­
posed to be s a t i s f i e d . 
That's no progress so far as 
we can see. It'll take more 

. than that to make up a fair. 

.shake—let alone take over. 
the country!! 

—Steelworker. 

I often wonder what work­
ing people are supposed to 
do these days. Every week 
the unemployment o f f i c e 
seems to be more crowded. 
There are very few jobs 
available. T h o s e that are 
available are either defense 
jobs a n d o u t in God's 
country, or salesgirl jobs, 
many of which pay below 
the minimum by using one 
trick or a n o t h e r to get 
around it. 

HOW TO LIVE? 
On the bus, coming home 

f r o m the unemployment 
office today, I met a woman 
who worked in a factory for 
more than 10 years and was 
laid off 3 weeks ago. She's 
gone to food packing houses 
—no help needed. She said 
she went to a branch of the 
A&P and the guy didn't even 
let her in—just stuck his 
hed out the door and shook 
it, "No." 

She was furious because 
she had to spend 40c to get 
there and back. Her husband 
just went back to work after 
5 Weeks on sick leave and 
the insurance company still 
hasn't sent the last 2 checks. 
She said, "How are people 
supposed to live?" 

This little story may not 
seem very important, but 
the same thing is happening 
to thousands of people. Most 
of them are men with fam­
ilies to support. 

GIVE-AWAY 
After spending a day like 

that, you go home and sit 
down and watch TV. "Queen 
for a Day," "64,000 Ques­

tion," "Beat the Clock," or 
"The Price Is Right," where 
thousands of d o l l a r s are 
given away by one company 
or another. 

The other night, on "The 
Price is Right," a man won 
some l u g g a g e and, as a 
bonus, he received upteen' 
leather jackets, coats, vests, 
etc., etc. for him and every 
member in his family. 

I don't begrudge this man 
his winnings, and I wouldn't 
mind being in his boots. But 
doesn't it seem funny—in 
this land of ours, where so 
many people are out of work 
and have to live on $30 or $50 
a week while their compen­
sation holds out—that these 
T.V. programs give all this 
money away? Why can't it 
be given to some unem­
ployed workers? 

PREFER WESTERNS 
No w o n d e r people are 

turning to Westerns on T.V. 
If it is not these quiz pro­
grams, you might be watch­
ing George Jessel, in whose 
expert opinion nothing can 
happen to our A m e r i c a n 
economy. 

Or, worse still, you might 
see Bob Considine who has 
just returned from visiting 
Russia. He tells the Ameri-5 

can audience that after meet­
ing Kruschchev, and seeing* 
the new apartment buildings 
going up ,he is now certain 
there will be no war. Mind 
you, not a word about the 
Russian working people, not 
a word about the Sputniks, 
but just that Khrushchev has 
a sense of humor. 

GM Worker Defends News & Letters, Asks Why Union 
Leaders Oppose a Paper Which Is Written by Workers 

society r e o r g a n i z e d <«i 
human principles. This con­
structive criticism will never 
endanger the labor move­
ment or give comfort to the 
real enemies of labor. 

WHAT IS ANTI-
UNIONISM? 

What then is anti-union­
ism? Anti-unionism is today 
personified by such as the 
McClellan committee and its 
infamous right-to-work bills 
whose aim is to break up the 
organized labor movement 
so the critical ideas and ac­
tions of the ordinary worker 
can be stifled in the interests 
of more production. 

Anyone who dares identify 
News & Letters with the Mc­
Clellan Committee it so bit­
terly opposes is, in actuality, 
engaged in a slander cam­
paign the sole purpose of 
which is to destroy a paper 
expressing p r e c i s e l y the 
ideas and actions of the 
working people. It is the 
slanderers who are anti-
labor! 

Why do the union leaders 
so fear a paper which is 
written by rank and file 
workers? Will the Chrysler 
union paper answer that? 

—General Motors Worker 
Los Angeles 

Someone showed me a 
copy of the UAW paper 
("Feather Merchant") where 
News & Leters was blasted 
by the Los Angeles Chrysler 
Union President for being 
anti-union and carrying anti­
union articles. (See News & 
Letters, Nov. 1957). 

NOT ANTI-UNION 
News & Letters is not anti­

union, it is anti-bureaucracy 
which is far different. It is 
completely devoted to the 
basic union principle that 
working people must organ­
ize in the defence of their 
own interests and further­
more states that no one 
should rightfully speak for 
workers except themselves. 

If the so-called anti-union 
articles in this paper are 
read on their merits as crea­
tive thinking by workers it 
can be seen that the labor 
bureaucrats are attacked 
only when they act against 
the interests of the men they 
are supposed to represent, 
which unfortunately hap­
pens much too often. 

I t can also be seen that far 
from being mere gripes, each 
criticism contains within it­
self a worker's thought as to 
how he would like to see his 
work, his union, and all of 


