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Union leaders 
fight workers, 
not problems 

fEWS 
by Charles Denby, Editor 

I have just read the Assembler, the Local 216 UAW 
paper from one of the GM plants in California, where 
the shop committee chairman put out a vicious attack 
against some workers in that plant for reporting the in
human conditions that exist there. His anger seems to 
be mainly because they are putting out leaflets and are 
not signing their names to the articles. 

Any worker knows the harassments and attacks 
they can get from the company if they use their names 
in an article that tells the truth. Many workers have 
been fired, and the union reps have helped the company 
do it. 

This kind of union rep cannot do one thing to help 
workers, but only wants to keep them quiet. In fact, 
union reps are so much a part of the company today 
that workers no longer trust them. 
UAW YESTERDAY AND TODAY 

I have worked1 in the auto plants for over 30 years. 
When the union was first organized, it meant a whole 
new life for production workers. We scorned and abused 
any worker who would accept overtime. That was the 
union position: eight hours a day, and a fair day's work 
for a fair day's pay. That slogan was the autoworkers' 
Holy Bible. We had something to say over what con
stituted a fair day's work. 

After automation came in, our production was timed 
while we were working; after each model change the 
company set the lines faster and overtime was some
thing that happened every day. Now there is no such 
thing in an auto plant as eight hours; ten and twelve 
is the standard. The union goes around pleading with 
GM to ease up on their work standards. Bluestone is call
ing these "hit and run" strikes, which are a big joke. 
One day workers at two or three GM plants strike. 
Nothing changes at the point of production and the next 
day you go back in anyway. 

GM Chairman Gerstenberg said that their plants are 
good places to work, because the average worker earns 
$12,466 a year before taxes. That is possible if a worker 
works 12 hours a day, and six or seven days a week. 
But many workers I know say they can only go to bed 
after coming home from work. His thinking is that you 
only evaluate human beings with material things. Ger
stenberg also said that production workers earn more 
than school teachers. One worker said, "Is that a crime? 
Let them exchange jobs for a while and see how many 
automobiles will be made." 

I know that labor is the source of all value, all 
wealth. Today the dead labor of the machines and the 
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Two Worlds 

Russia, China bring pressure on 
Hanoi to accept Pax Americana 

I N D O C H I N A 

MAny HOfJnrs 

Nixon. Brezhnev. Mao: pens poised to carve Indochina 

oust Boyle; vote for work control 
Morgantown, W. Va.—Newspaper headlines 

blazing the report of the Dec. 16 explosion that 
ripped through the Itmann, W. Va. No. 3 mine, 
blasting five miners to death and seriously injur
ing three others, highlight the main reason why 
49-year-old West Virginian and black-lung pen
sioner Arnold Miller soundly defeated incumbent 
President W. A. "Tony" Boyle, who ruled the 
United Mine Workers of America for 10 years. 

The miners voted, by a 70,000 to 56,000 margin, 
their deep and bitter dissatisfaction over years of neglect 
by the top union bureaucrats. 
WANT CONTROL OF WORKING CONDITIONS 

What the miners were voting for was nothing less 
than being able to control their working conditions. No
body knows better than a miner when he is forced to 
work in unsafe conditions with unsafe equipment. And 
he has been forced to work like this because he has seen 
grievances protesting these conditions pile up or thrown 
out by his local or district union bureaucrats 

And so the blasted and mangled bodies of the dead 
and injured pile up, and the number of widows and or
phans continues to mount. To such tragedy, like the 1968 
Farmington, W. Va., explosion which claimed 78 miners, 
Boyle could make the incredible statement that such 
things had to be expected in the mining industry—rather 
than Masting owner Consolidation Coal Co. for violations 
of mine safety laws. 

When conditions got so bad that miners went out 
on spontaneous wildcat strikes, Boyle's answer was to 
threaten the men with fines and suspension of their local 
union charters. When West Virginia miners waged a 
political strike to win legislation recognizing black-lung 
as a coal industry-associated disease, the miners not only 
had to fight the coal companies and hostile legislators, 

they also had to fight Boyle and his appointed district 
officials who attacked the miners and told them to wait 
for a federal black-lung law to be passed. The rank-and-
file beat them all, and won. 
MORE DISTRICT CONTROL 

To the long-time petitions of miners to have the 
right to elect their own district union officials, Boyle 
displayed total contempt, personally appointing officials 
to 18 of the 23 UMW districts. This year, however, Miller 
helped spearhead a court battle in Pennsylvania that re
sulted in a court order requiring officer elections to be 
held in seven additional UMW districts by June of 1973. 
Miller should now, as UMW president, presumably effect 
this significant change in all districts. What it means is 
that district officials will be responsible to the miners 
in their districts, not to a person who appoints them. 

The campaign of the Miners for Democracy, the in
surgent group which nominated Miller for UMW presi
dent, Mike Trbovich, vice president, and Harry Patrick, 
secretary-treasurer, has been marked by promises of 
reforms designed to give more control to the rank-and-
file coal miners. This same note was struck by President
elect Miller who went to the scene of the Itmann mine 
disaster. There,^he pledged that the union, under his 
leadership, would work closely with the miners to pre
vent tragedies, and declared war on coal companies 
wfibse safety violations had been tolerated in the past. 

There is no question that the rank-and-file coal 
miners desperately need and clearly want a significant 
change in their lives—at home and at work. This vote 
much more clearly reflects the desires of the rank-and-
file workers than the vote cast in the recent national 
election. The miners voted for a total overhaul of their 
union. It now remains to be seen how this new lead
ership will respond to the clear mandate of the rank-
and-file coal miners. 

By Raya Dunayevskaya, 
National Chairwoman, News & Letters Committees 

The Deputy Premier of North Vietnam, Le 
Thanh Nghi, suddenly flew into Paris on Dec. 
10 as the Le Due Tho-Kissinger talks were in 
recess, but the technicians were in session, Gen
eral Haigh had flown to Washington, and the 
rumors of peace were countless. The Deputy 
Premier had come directly from Moscow, where 
the day before he had concluded a new agree
ment with Russia for "large-scale deliveries of 
goods, equipment and other property of great 
significance." 

The "large-scale deliveries" have been infinitesi
mal in relationship to what the U.S. has been pouring 
into South Vietnam and were also less, even in Russian 
terms, than what Russia had given to Egypt. Never
theless, the present timing and the pressures put on 
North Vietnam, ever^since the U.S. mining of Haiphong 
went unchallenged by Russia, have indeed opened a 
new stctf?e 'l 
THE TINY CARROT AND THE BIG STICK 

China, which had been giving even less to its "great 
socialist ally," had likewise dangled a little carrot and 
a big stick to make North Vietnam forget 25 long years 
of struggle and battle victories for independence, and 
instead, accept U.S. imperialism's phony peace offers. 
Ever since it had unrolled the red carpet for Nixon, 
China, like Russia, worked for Nixon's victory at the 
polls, which Chou proclaimed to be "good news because 
he did play a role in improving relations between the 
US. and China." 

China's criticism of Russia on this question was its 
usual forked-tongue kind: "The Soviet Union has pub
licly expressed the wish to see the war in Vietnam 
come to an end. But it is very difficult to differentiate 
between their true and false words." 

For that matter so did Nixon promise North Viet
nam "to help rebuild it" at the very time he was carry- * 
ing on the genocidal bombing of the country and the 
unprecedented mining of its harbors. Anything, any
thing at all, in order to get North Vietnam's signature 
to a piece of paper that would create the illusion of 
peace while everyone sets about to prepare the battle 
lines for the next war. 

That three such opposing big powers as the U.S., 
Russia and China can all be out for the same thing—to 
christen a temporary truce, bent toward saving more 
than the face of Nixon-Thieu, a veritable "generation 
of peace"—shows the abysmal depths of global polit
icking out to still the movement of freedom for national 
independence. Whether or not the long-promised end of 
the Vietnam war, even if only in a "cease-fire" form, 
is achieved this month, the point is that it is not only 
U.S. imperialism that will not change its class nature, 
neither will the Sino-Soviet world. 

The fact that Both Russia and China want the war 
ended doesn't mean they both wish the same thing. Each 
wants to be the dominant force—and not only in North 
Vietnam but in Southeast Asia. Yet the very fact that 
China can still look "revolutionary" makes it impera
tive that we probe deeper into its present role. 
WHAT ABOUT CAMBODIA AND . . . ? 

All Chou had to say on the question of Cambodia 
is that it was "more complicated" than the ques
tion of North Vietnam. That certainly isn't all he had to 

(Continued on Page 5) 
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Blacks and Chkanas hold rent strike in LA 
Los Angeles, Calif.—Twenty-eight Black and 

Chicano families are in the midst of a rent strike 
against the Los Angeles Housing Authority. All 
of these families are headed by women. 

The William Mead housing project on the outskirts 
of downtown L.A. is a low, cramped, thirty-year-old 
project entirely surrounded by industries. The apart
ments are dingy and narrow, and are without sufficient 
electricity or space. For this, rents can be as high as 
$135 per month, since the Housing Authority assess
ment is automatically one fourth of the family's monthly 
income. 
NO PRIVACY 

The attitude of the Housing Authority is very similar 
to that of the Welfare Office. They feel that it is their 
right to come and go in any apartment as they please, 
at any time that they please. If they don't approve of 
a woman's housekeeping, she can be evicted for being 
too sloppy. 

AH of these difficulties finally erupted when the 
management decided to remodel the apartments. At this 
point the women organized a rent strike and put forth 
the following statement. 

"We as tenants are sick and tired of the inequities 
and the inhuman conditions we have had to endure. 

Men refuse to be scapegoats 
for SF bank's ERA policy 
San Francisco, Calif. — The Equal Rights 

Amendment was passed in California last week. 
As predicted, without its also guaranteeing equal 
protection for men, it is being used instead to 
take away protection from both working men 
and women. 

The first case came from the giant Bank of America 
computer center in San Francisco, which employs many 
"women, especially foreign-born and minority women. 
They pay the lowest' wages in the field and operate full-
speed around the clock. 

For over 30 years, the bank has been providing taxi 
service for about 300 women who work the night shifts 
and who cannot afford their own car. The bank an
nounced that it would stop the taxi service home on 
March 1, 1973, because "some male employees claimed 
this service was sex discrimination." 

This action precipitated a real surprise to the bank 
— the next day the male workers organized a demon
stration outside the computer center protesting that 
they were being made into scapegoats for the bank's 
decision! "All we want," said one of the pickets, "is a 
safe place to park our cars. We never wanted the taxis 
taken away from the women." 

A picket line and protest demonstration was called 
for on Friday, December 8. It was organized by Union 
W.A.G.E., (Women's Alliance to Gain Equality) and the 
Bay Area News & Letters Women's Liberation Commit
tee, who have been active in trying to force the signing 
of the Equal Protection Amendment. 

Signs saying: "Don't be a scapegoat for the biggest 
piggy bank in the world," "Rights are Universal, Work
ers are Unisex," and "We want safety day and night— 
for women and men — it's our human right," were 
made. Many labor groups agreed to participate, but 
when the new president of the local N.O.W. chapter was 
phoned, she said, "We don't picket!" 

Tying in with the demonstration is a union organiz
ing campaign by Union W.A.G.E., with a contract that 
will ensure some real protection for all the bank em
ployees. 

—N&L W.L., Bay Area Committee 

Fight for heat goes on 
Detroit, Mich.—Welfare recipients are still trying 

to get a guarantee that no family who pays the amount 
in the'r welfare grant for heat will have their gas shut 
off. A few sympathetic stories appeared in the daily press 
and on local radio shows after welfare rights groups 
picketed the Michigan Consolidated Gas Company. (See 
N&L, Nov., 1972). 

The battle for heat has now gone to the state gov
ernment. More than 100,000 petitions now in circulation 
request that the Governor's budget include an adequate 
amount of money for, heat in welfare grants. 

While the gas company prefers that the state pay 
the money for heat directly to them, which would rob 
welfare recipients of even more dignity and freedom, 
they are not opposing the petition drive. If welfare 
mothers are successful in obtaining the increased grant 

, for heat, it would guarantee 100 percent payment of the 
utility. But, the gas company continues to cut-off heat 
to hundreds of poor families each month. 

Welfare Rights Supporter, Detroit 

While remodeling of the kitchen was in progress, the 
tenants have had to live in conditions as bad as in the 
days of the tenant farm laborers." 

"We have had our walls torn up, our kitchens torn 
up so that you could look from the kitchen into the 
restroom. Filth has been on our floors that was torn 
from the decayed and roach-infested walls." 
TENANTS DEMAND RESPECT 

"We as tenants are tired of the dehumanization of 
us by the inept procedures and actions of the managers 
and commissions that are in charge. We are fed up 
with the degrading treatment we receive when we go 
in to negotiate with the Housing Authorities who seem 
to try and treat us as children who have no intelligence, 
because children should be seen and not heard. But Hous
ing must realize that we are adults, and therefore de
mand the respect and dignity of adults, because we are 
going to be seen and also heard." 

At the beginning of the strike the Housing Authority 
sought to divide the strikers amongst themselves by 
offering some of the leaders special privileges. One of 
the women was offered four different houses on four 
separate occasions, all at very low rent. All were some 
distance from the project. When she refused the last 
offer she was served an eviction notice. Other strikers 
are being similarly harassed, and their cases are now 
in court. 

If you have a story, or want to contact 
News & Letters Women's Liberation Com
mittees in Connecticut, Detroit, Los Angeles 
or New York, write to the addresses in the 
box, page 3. 

FORCE 
AND 

REASON 
Organization means power 

for domestic workers and WL 
A new and very important aspect of women's lib

eration is emerging throughout the country in the strug
gle by domestic workers against their status as the 
lowest paid and least respected workers in the labor 
force. 

In Detroit last month, the Detroit Household Work
ers Organization, an affiliate of the National Committee 
on Household Employment, was successful in obtaining 
the first union representation election ever- granted to 
household workers in Michigan. It is probably a first 
throughout the country. (See Dec. 1972 N&L) 

No one needs to be told that domestic workers, 
many of whom are Black women, are the lowest paid 
workers in the economy. They are denied protection 
under practically all labor and protective legislation, in
cluding the Minimum Wage Law and Workmen's Com
pensation. Their employers only rarely even contribute 
to social security benefits. 
D1AL-A-MAID FIRMS 

The union campaign here in Detroit arose from the 
existence of "housework" companies. Dial-a-Maid is one 
of a number of such firms which hires women and trans
ports them in mini-buses to the suburbs. The women 
work in teams of two or three, cleaning several houses 
a day. They earn $12 to $14 per day, while the company 
gets $24 and up per house. 

These companies are relatively new here. The ma
jority of household workers still work on the old basis: 
finding jobs through the state employment agency, news
papers or the grapevine. Unlike the company workers, 
the majority still must confront their boss on a one-to-
one basis. If a woman demands more money or benefits, 
she is easily fired and replaced. 

Thus, the advent of "rent-a-maid" firms, while im
posing a new form of exploitation on household workers 
has simultaneously created a means for potentially revo
lutionizing their conditions of labor: the women have 
contact with one another as they commute and work to
gether; they have a single boss to confront together. 
They have a new power. 

If we compare the situation of the average house
wife who does her own work with that of the paid 
worker, the similarities are striking. Like the household 
worker, the housewife is isolated from other women. 
She, too, must confront, as a lone individual, her "em
ployer" or husband. She, too, is easily replaced if she 
doesn't conform to his standards. 
ISOLATION A BARRIER 

This isolation has been an historic barrier to all 
women. It is a major reason why it has taken us so 
long to organize for our freedom. 

Just as the condition of labor of the household work
er is a determinant factor in keeping her the lowest paid, 
so also does it determine her aspirations—to totally 
abolish the indignities visited upon her, as a woman, a 
worker, and frequently, a Black. Such aspirations and 
the ideas and actions, they generate are both the source 
and force of our movement. 

The success of the household workers' fight means 
not only a totally new dignity for the houseworker (be 
she paid or married to the job), but of necessity, a 
revolutionary contribution to what freedom itself means. 
To learn from her, we must actively join in this fight. 

—Lee Tracey, Detroit 

WAY OF THE WORLD 
Detroit police raid homes 

by Ethel Dunbar 
When I read about the Police Department hunt for 

those three Black youth who are suspected of shooting 
four white STRESS (Detroit's police decoy unit) offi
cers a week ago, it frightened me and made me angry 
to see the methods they are using. 

Mrs. Caroline Tyler, a 42-year-old mother, said she 
was frightened practically* out of her mind, at 4:45 a.m., 
when she was awakened and heard her door rattling 
as if it were being broken down, and saw that there was 
a mob of policemen outside. After she opened the door, 
they rushed in with guns drawn, and ransacked her home 
before telling her what was involved. 

The Detroit Police rounded up 23 suspects that night, 
using the same method, and released them all the next 
day. They say it was not racism, but no one can make 
me believe that this same thing would have happened 
in Grosse Pointe, Birmingham; or any other all-white 
neighborhood. 
SHE HAD NO CHOICE 

The Police Inspector said it was technically legal, 
because Mrs. Tyler had opened her door and let them 
in. But if she had not, they would have forced their 
way in and killed her for resisting and this also would 
have heen legal. 

Mrs. Tyler said, "My God, is this city in a state of 
war? Must this city become a police state in order to 
survive?" One must say that if we are not in a police 
state, we are running in that direction. 

I remember shortly after my marriage, while liv
ing in Alabama, when two white policemen came to our 
home before daylight and were knocking as if they 
wanted to break m. My husband yelled, "Who is it?" 
There was no answer so he stood behind the door with' 
his gun drawn and said, "If you break my door in I will 
shoot you unless you get me first." r 

Then, when they said, "Policemen, open- up," we 
could not believe it. One of them said, "We were chas
ing a man through your back way and we thought he 
came in herei" They were lying about a man getting 
away. They were looking for some Black women to 
date who had been biding from them. Any person is 
supposed to protect his home at night against an in
truder and it frightened me to know that my husband 
could have been killed or killed one of them trying 
to get in. 
NO REINS ON POLICE 

The police have sure gotten the message from Wal
lace's and Nixon's speeches, about taking the hand
cuffs off the police. But the crime rate has increased 
since Nixon's election and the police have increased their 
terror tactics: against innocent citizens, especially the 
Black citizen. Most everyone is against crime and wants 
it stopped, but the method that the police department is 
using against: innocent Black women, is nothing short 
of the beginning of a police state. 

It was just reported that a man helping a holdup 
victim was killed by a policeman because he shot at 
the bandits running away. The police are told to shoot 
first and ask questions later. When the innocent are 
gunned down, it is called a justifiable mistake. I keep 
asking myself the same question as Mrs. Tyler: "Where 
are we headed to?" , 

Black construction project 
picketed by Newark whites 

Newark, N. J.—Since Nov. 9, white residents 
of Newarkls North Ward have barred construc
tion of a Black-sponsored high-rise apartment 
complex. The whites have picketed and chained 
themselves to the gates and attacked Black work
ers trying to get on the site. 

The project is sponsored by the Temple of Kwaida, 
led by Imamu Baraka (Leroi Jones). It is being built 
in the North Ward, of Newark, which is about 70 per
cent white and 30 percent Black and Spanish. Newark 
is about half Black and half white. The whites say this 
is an attempt to "force" them out of "their" neighbor
hood. 

Unlike the whites in New York who tried to hide 
their racism behind slogans about quality education and 
community control, the whites in Newark say outright 
that this is a racial question. "We just don't want these 
people in here; look what they have done to the First 
Ward." 

The City Council, which whites dominate six to three, 
voted to rescind the tax abatement for the project 
granted in 1971. One councilman is leading the picketing! 

They also tried to get an injunction against con
struction, but the judge turned them down and limited 
the number of people who could picket. Some Black 
workers have gotten on the site with police protection, 
but they have not been able to do much work. Teamsters 
Local 478, whose president urges support for the resi
dents, wont cross the picket lines to deliver materials. 

In spite of the racial epithets, Baraka has convinced 
the Newark Blacks to refrain from counter-demonstra
tions that could lead to racial violence and would give 
the racists even more publicity for their cause. 

—Black Observer 
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SF Pier 5 0 walkout foils bosses' overtime plan 
San Francisco, Calif. — Longshoremen and 

ship clerks turned to on the night shift at 7:00 
P.M. at San Francisco's Pier 50 and within min
utes the word got out that the company intended 
to work us to six in the morning instead of our 
usual quitting time of 4:00 A.M. Communications 
began immediately between the four gangs on 
the ship and the clerks on the dock and it was 
decided that we'd go out the door at four. It became a 
kind of joke among us and dockers would greet each 
other during the night with variations of, "Out at four," 
and the response, "Right on!" 

Minutes before 4:00 A.M., much to the chagrin of 
the Walkers (Unionized bosses) and the Superintendent 
(unorganized company boss) , longshoremen and clerks 
walked off the job together. 

Behind the charade of the union's International of
ficialdom "battling" Nixon's wage board during our 134-
day strike of 1971-72 the people at the "top" sidetracked 
the rank and file demands for dumping extended shifts, 
steady men, and other on-the-job issues. This "extended 
shifts" thing is a provision of the union-company contract 
providing that the stevedoring companies can work us 
two hours overtime if a ship i s sailing ont or shifting 
to another pier in the port area like across the bay from 
San Francisco to Oakland. It's this latter provision, 
ignored by the union's coast committee headed by Harry 
Bridges, that causes most indignation. 

There is no truly human reason for extended shifts 
at all but there is a vast difference in the eyes of the 
guys who do the work between working overtime because 
a ship is sailing for the Orient or South America and 
a vessel shifting to another dock location a short dis
tance away just to get more longshoremen to load more 
cargo. And it often happens that the same ship will 
shift back again to that same pier a day or so later 
after having worked more gangs overtime across the 
bay because of that shifting. 

But this incident at Pier 50 was neither a case of 
a ship sailing out of the port or shifting to another pier. 
One brother on the job said he'd run into it before, a 
contract provision allowing the company to work us 
overtime if it was a shift just before a holiday (in this 
case the next day was Thanksgiving) when the company 
couldn't get gangs. So it appeared that w e were being 
required to work an extended shift merely because the 
company couldn't get gangs until Friday, the day after 
the holiday. 

The reaction was clear, "What about our holiday?—• 

what happens to it if we don't get to sleep until after 
seven in the morning?" So, as I said, out the door we 
went at four. But one guy mentally dragged his feet. 

The two issues that slop over into everything else 
related1 to the on4he-job issues here are the "steady 
men," a very small portion of longshoremen, and the 
"request-system" men, a large group among the clerks. 
These are the people who are "privileged" to work more 
than anyone else and make a mockery of the union hiring 
hall. It will come as no surprise to any longshoreman 
or clerk that the only one to hesitate in this beef was 
a basic clerk who is only occasionally "on request." 

This feature of ^he beef at Pier 50 confirms how 
"right on" the longshoremen and clerks are in paying 
major attention to getting rid of these twin evils that 
the top officialdom of the union favors against us . 

San Francisco Docker 

'Don't buy Farah slacks!' 
El Paso, Tex. — Almost 3,000 workers at Farah 

Pants Company are now on strike for union recognition 
in an organizing campaign which has been going on for 
many months. The strike started in April when workers 
at the San Antonio plant walked out to protest Farah's 
firing several workers for union activities. The Amal
gamated Clothing Workers of America (ACWA) has 
launched a nationwide "Don't Buy Farah Pants" boycott 
to focus attention on the vicious and illegal company 
activities the workers are facing. 

Farah, which has eight plants in Texas and New 
Mexico, to one of the largest pants makers in the U.S. 
,They employ over 10,000 workers; 95 p e r c e n t are 
Mexican-Americans, with almost 85 percent of the work 
force women. 

The strike has been gaining momentum, despite the 
firing of 24 workers; despite the company's use of illegal 
Mexican nationals as strike-breakers; and despite the 
arrest of over 800 for peaceful and orderly picketing. 
Unconstitutional, anti-picketing injunctions and NLRB 
"proved" unfair labor practices have not worked either. 

The National AFL-CIO has endorsed the strike a s 
have local labor councils, civic groups, and VIP's like 
Senators McGovern and Kennedy. The workers need 
your support to picket stores selling Farah pants and 
need demonstrations to expose Farah's union-busting 
tactics. Their fight for union security is basic: which 
side are you on? 

F R O M THE A U T 6 

Chrysler Mack 

MOPS 

Fleetwood 
Detroit, Mich.—All the talk about humanizing 

the auto shops is a joke. The union officials are 
talking about a meeting between management 
and working people, but there will not be one 
production worker at those meetings to tell what 
the shops are really like. 

They may get some Committeemen to talk, who 
have not done a day's work in years. Or they will listen 
to some union officials that have been sitting in plush 
offices for 20 years . Irving Bluestone, a vice-president 
of the UAW, is now the main spokesman for production 
workers, and he never worked a single day in an auto 
shop. I wonder how many people would go to a doctor 
who never practiced medicine? 

I do repair work, and am working ten hours a day 
or more. I'm over 50 and so tired when I get home 
that when I turn on the TV I'm asleep before one pro
gram is through. Every worker my age is trying to get 
the hell out of this plant. Some have enough seniority 
to retire, but many don't. Our Army Seniority is added 
to our Regular Seniority for general purposes, but when 
it conies to retirement, Army seniority doesn't count. 

One worker who is retiring next month has a job 
oiling the machines, a good job for an older worker to do. 
I put in an application for the job and was told there 
were 10 to 15 applications ahead of mine. 

N o worker believes all the talk about humanizing 
the workplace will come to anything unless workers force 
the company and union to give us back our rightful say 
over production. Many of the younger workers realize 
they will never be able to survive 20 to 30 years in the 
shops with the production standards we have today, and 
working days 10 to 12 hours long. 

The life in the auto shops takes away our life out
side the shops. W e don't have time to do anything for 
ourselves that w e want to do. We are just too tired. I 
often wonder how a worker will be able to l ive in these 
plants if the pace continues another 10 years l ike this. 

All I hope for is to try to stay awake and alive 
long enough to make the few more years until I can 
retire. The trouble is that every year seems like ten, 
the way we are working today. 

—Chrysler Mack Worker, Dept. 9790 

Detroit, Mich. — Speed-up is the word here 
at Fleetwood. The company is moving in on 
every job they can. The window regulator job 
on the fifth floor used to have four men on 
each side of the line. Two men put in the 
tracks and two put in the regulators. Then the com
pany took one man off each side. The six men left on 
the job are, doing the same work that eight men used 
to do, and the line has not slowed down one bit. 

Fleetwood is using the same tactics they always use 
to get more work out of each worker. They always 
move in on jobs where there are new hires, who can't 
file a grievance until they have 90 days. If they are 
able to stand the terrible speed long enough to get to 
file a grievance, it is too late because the company has 
already "settled" the job with the committeeman. Our 
committeemen know exactly what they are doing when 
they lock men into speeded-up jobs. It's not just com
mitteemen either. The smell reaches all the way to 
Solidarity House. 

What good are all Bluestone's mini-strikes doing 
for us here at Fleetwood? That's what everyone wants 
to know ever since the union promised that it was going 
to "stand up" to GM. We could see that the company 
was holding back for a little while to see, if the U A W 
meant business. Now they know that it was a bluff. 
It's business as usual. 

—Fleetwood worker 
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Dead foreman 

-every worker 

knows why 
by John Allison 

Chrysler has a training program for super
visors before they are assigned to the line. This 
question is raised because of the recent death 
of a Chrysler-Jefferson plant supervisor, who was 
shot by a worker he had discharged. 

Who is to blame? Chrysler's production! Line speed 
makes foremen unreasonable and unwilling to listen to 
workers' grievances. Workers become angry. The union 
disappears to a safe place. The foreman tries to enforce 
Chrysler's anti-labor rules. The result: one dead fore
man. 

PRESSURE SPOT FOR MURDER 
Every worker knows that the authority of human 

nature will have its way whether the supervisor agrees 
or not. The speed of the assembly line is a pressure 
spot for murder. 

When a new worker is hired, he or she is given 
the Santa Claus treatment in the front office. Now to 
the line. Hand shaking takes place. The foreman calls 
the worker "Sir" or "Mam". The next t ime he or she 
will be treated again like a human being will be the 
day retirement takes place. 

The old-timers always smile and shake their heads 
when new workers are brought in the department. The 
time clock is the first trouble-maker the new worker 
faces. Don't be late. Don't ring another worker's time-
card. Stay away from the clock. The clock will get you 
fired before you get started. 

TROUBLE SPOTS 
Second, the toilet is a trouble spot. The new worker 

is told never to use the toilet unless it's necessary—be
cause you can get discharged before you get started by 
going to the rest room too often. So much for the clock 
and toilet. 

The third joker in this deck is the machine the 
worker will run. The foreman starts the machine, and 
tells the worker to watch him as he places the stock 
in the machine, presses the button. The part is formed. 
He takes the part out of the machine and gives the 
worker a warning: Now get to it! Don't get behind! Make 
pioduction or you will be discharged before you get 
started! 

All of this happens in a short span of time. 
The second day you are reminded that you have 

90 days to stay alive before the union can protect you. 
Meanwhile, the clock, the toilet and the supervisor lay 
in wait to fire you. It's 90 days of hell. 
ALWAYS ON YOUR BACK 

If you last 90 days and become a seniority worker, 
by then you know the foreman always wants to stay in 
one place—on your back. From that point on it's a life 
of being written up and threatened with discharge at 
every turn you make that the foreman doesn't l ike. 

You-and the supervisor get into battles. The union 
is called for, but retreats to a safe place. The r e s u l t -
one dead foreman. 

The only ones who ask why are people who don't 
know about the life of hell in the shops. 

Miss, poultry workers. 
Black and white, win union 

Forest, Miss. — Workers at Poultry Packers, Inc., 
voted 95 to 76 to have the Mississippi Poultry Workers 
Union (MPWU) a s their bargaining agent. 

The MPWU was formed last May when Black work
ers struck at Poultry Packers. After winning a 10-cent-
an-hour raise, the workers voted to end their strike so 
they could strengthen their position in the plant. At the 
same time, they asked the National Labor Relations 
Board (NLRB) to hold an election. The company began 
to harass union sympathizers, but this backfired when 
another walkout in mid-September was led by white 
workers. 

Although the number of workers in this plant is 
small , the election was a major development in a new 
organizing drive that may reach plants throughout 
Mississippi, Alabama, and Georgia. The gigantic chicken-
processing industry employs thousands of workers in 
the deep South. Most of the plants are small , pay low 
wages , and have oppressive working conditions. 

The growth of Black-white unity among workers in 
this area started with organization of woodcutters into 
the Gulfcoast Pulpwood Association (GPA). P o u l t r y 
workers were inspired to organize by a strike of wood
cutters in 1971. 
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NIXON ISM ABROAD 
Nixon's victory was a defeat for the 

freedom forces all over the world, and 
on both sides of the Iron Curtain. The 
dissent movement in Russia has recently 
been suffering severe setbacks, and one 
of the best-known of the dissenters, the 
physicist, Sakharov, recently remarked 
privately that the situation has become 
worse for dissenters since Nixon's visit 
to Moscow last May. Almost all the dis
sidents agree that the Russian authori
ties believe "Western public opinion" is 
more concerned with improving rela
tions and trade, and will thus ignore 
police actions against Soviet civil-rights 
activists. 

Observer 
East Europe 

BLACK REVOLT 
Ruchell Magee was ejected from his 

trial in Marin County courthouse, for the 
23rd time. He claims his court-appointed 
counsel is a Klansman and wants him 
removed from the case so that Ruchell 
can defend himself. He was brought into 
court in chains, again, with an admon
ishment from the Judge "to restrain 
himself." Yesterday Magee spat upon the 
unwanted Counsel, and today declared, 
"What about the disguised restraints 
that no one sees? Mr. Carrow is guilty 
of assaulting me. He filed fraud trans-
scripts in mv name — I consider that 
assault . . . " 

Observer 
Oakland, Cal. 

* * * 
Two days after the murder of two 

Black students at Southern University 
by the police, a rally was held in Hart
ford in support of the striking students. 

It was a quiet, directionless gathering 
of about 80 college students and pro
fessors. It took a few activists in the 
crowd to point out the fact that the two 
victims were Black, and not simply stu
dents. The white students who had called 
the rally seemed to ignore the racism 
of the killings. And no one tied them in 
to the racist Nixon victory a week be
fore. 

Yet these students had come off of 
their sheltered campuses, and dared to 
speak. I feel their recognition of the 
deep racism of this society will come. 
They are headed in the right direction. 

Activist 
Conn. 

* * * 
Since mid-Summer, the regular meet

ings of the Duluth School Board have 
been consistently disrupted byWallacites 
who have been opposing any attempts at 
integration. At the last meeting, the 
Board was scheduled to confirm the ap
pointment of the present temporary 
Superintendent of Schools to a perma
nent post. He has recently promised to 
carry out integration plans if appointed. 

The Wallace people disrupted this last 
meeting too. They have temporarily pre
vented any moves for school integration. 
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The left in Duluth, especially the "Com
munists," has totally ignored these de
velopments. 

Young Worker 
Duluth 

* * * 
. As far as the color of a man's skin, 
the way I feel is like this. When I was 
in the Army, fortunately I didn't go to 
Vietnam. Me and three buddies, two 
Black guys and another white guy from 
my home town, were in the same units 
all through basic. We ended up at Fort 
Jackson, S. C. which was a nasty 
cracker town. The stockade there was 
really bad too, and they had a riot while 
I was down there. 

One day I was in a bar with my three 
buddies and some other guys from the 
unit and the owner said he wouldn't 
serve the Black guys. We argued with 
him but he stuck to what he said. What 
we did then was we had a little riot, 
about 20 of us, and tore his whole bar 
apart. 

Young White Teamster 
Connecticut 

WOMEN'S LIBERATION 
Carol Downer, who was charged with 

"practicing medicine without a license," 
has been acquitted. The charge came 
when she advised a woman to use "yogurt 
for an infection during a class at the 
L. A. Self-Help Women's Center. I 
wonder if they are going to charge all 

.those Jewish mothers, who have been 
prescribing chicken soup all these years 
for various ailments. (Even though the 
medical profession has just claimed it is 
healthier than all those patent medicines 
advertised on radio and TV!)-

Reader 
Los Angeles 

* * * 
One of the few, if not only, popular 

songs which portrays a female human 
beingr as strong, sensitive, and struggling 
is "I Am Woman" by Helen Reddy. 
Many women call in to the popular radio 
stations requesting to hear this uplifting 
song, only to have male disc jockeys 
ridicule their request or make deroga
tory comments while the record is play
ing. This illustrates "the long way we 
have to go" of which Ms. Reddy sings. 
Today women have the strength and, 
hopefully, the philosophic wisdom for 
the struggle ahead. 

Marie Dignao 
Detroit 

* * * 
Last week at the opening of the Hart

ford Women's Center I saw a girl wear
ing a Free Angela button. I asked her 
why and she said it was the only one 
she had. I told her the button should 
say, "Free Angela, Now More Than 
Ever!" I wonder if anybody would want 
to finance such a button? 

Feminist 
Connecticut 

PRISON LIFE 
Prisoners at the Washington State 

Penitentiary have been on strike since 
the end of November. The prisoners feel 
hopeful that it will be a success. A strike 
vote was taken Nov. 26, and the Resident 
Government Council approved it. 

The thought of one prisoner there was 
that "since the election is over and we 
had all the promises from the politi
cians, it's time to cash in on them . . . 
but we have to deal with Nixonianisms, 
too." I hope to pass on more news later. 

Prison Reform Backer 
Connecticut 

• • * 
Inhumanity does not exist only in the 

prisons. It also exists at GM. You land 
out on Tweedy Blvd. if you don't jump 
at their whistle. 

GM Worker 
California 

WORKERS' STRUGGLES 
There's been all kind of stuff in the 

daily papers about finding more Nazis 
in Argentina. It seems to me that they're 
looking in the wrong place if they can 
only find one big Nazi every ten years. 
If they were to go through the managei 
ment of my plant, I wonder if they might 
not find the rest of Hitler's general staff? 

Factory Worker 
Long Island City, N. Y. 
* * » 

The United Farm Workers Union has 
called for a boycott of Guild Wineries 
and Distilleries as they are the largest 
users of grapes from the White River 
Farms, where the farm workers are 
still on strike since last August. Guild 
has wines and brandies under 14 dif
ferent labels —so look closely at that 
holiday cheer. 

Supporter 
Fresno, Cal. 

* * * 
When we speak of Workers Control, 

we mean exactly that and nothing less. 
When we speak of workers' freedom, 
there can be no ifs, ands, or buts. Like 
N&L, we are small. Organized in the 

U. S., Canada, Australia, Sweden, Bri
tain, and Guam, we are only just back 
on our feet. Two defeated factory strikes 
in Chicago and California; a construc
tion workers' union smashed in B. C; a 
silver mine crew in Colorado; a May 
Day strike at the University of Wis
consin. The last two years have been 
hard ones, but full of promise. There is 
a new day dawning. We either take it 
for ourselves, the workers. Or we fall , 
back into a new Dark Ages. 

Wobbly 
Toronto 

* * « 
The working class has won a series 

Of victories against the Tory Govern
ment this year, and only a few days 
ago, soon after the wage freeze began, 
we had a demonstration and half-day 
strike of London teachers, and more than 
12,000 took part in the march. In the 
kind of upheavals we are seeing, the 
need for and interest in revolutionary 
Marxism is bound to increase rapidly, 
and I think the whole scene here is very 
Optimistic. 

International Socialist 
London 

AS 1973 BEGINS—A FEW OF MANY APPEALS 
People are cold and the government 

talks about welfare fraud . . . 
The average amount designated for 

heating fuel in a public assistance grant 
is $17 per month — usually too little to 
pay actual heating expenses, especially 
in the old, poorly insulated housing in 
which the poor are forced to live. (Mich
igan Consolidated Gas Company esti
mates that the average recipient re
ceives $70-$90 per year less than he needs 
for fuel expenses.) 

Thousands of poor, elderly, blind and 
disabled persons and their children are 
without heat each winter. In the interest 
of obtaining statewide reform, we are 
urging Governor Milliken to seek from 
the Legislature an amount in public as
sistance grants equal to the amount 
actually heeded to pay heating expenses. 
For more information on how to help, 
contact: 

Metropolitan Detroit Welfare 
Reform Coalition 

305 Michigan Avenue, Detroit, 48226 
* * * 

A Chara, 
Already Christmas is here again and 

there are, to date, fifty-one Republican 
prisoners in various jails, both north and 
south of the border. There are over one 
hundred refugee families and a great 
number of men and women at present 
staying in the 26 Counties. 

Some of the prisoners have been in 
jail since 1969. Their families and de
pendants are finding it hard to clothe 
and feed the children while the bread
winner is in jail. As this is a special 
time of the year, particularly for chil
dren, I earnestly appeal to you to give 
generously to our Christmas fund. All 
donations will be receipted. 

Cheques and Postal Orders may be 
made out to: 

James MclKeon 
c/o 30 Gardiner Place 

Dublin 1, Ireland 
* • * 

Waking up Wednesday morning, Nov. 
8, made many of us feel like simply 
turning over and going back to sleep 
again to escape a living nightmare. Ex
cept that nobody can sleep for four 
years. 

It is not at all certain that we are 
moving toward an Indochinese ceasefire. 
But even if that does happen, we know 
that apart from such immediate tasks 
as amnesty, the far deeper issue of 
humanity trapped in a state of nuclear 
terror must be confronted. 

For almost fifty years the League has 
been able to maintain that commitment 
in the most difficult of times. To con

tinue the struggle when everything 
seems so hopeless, help is desperately 
heeded. So many of our members gave 
their funds to the McGovern campaign 
that our office is now short of money 
for stamps. All help will be welcome. 

War Resisters League 
339 Lafayette Street, N. Y. 10012 

* * * 
The deplorable conditions of life and 

work of the seven million Mexican 
Americans in the United States are no 
longer problems only of the borderlands. 
They involve communities as distant 
from the Mexican border as Chicago, 
New York, and Detroit. 

Our story is one of continuous struggle 
for survival — economic survival, sur
vival of the family, survival of cultural 
heritage. In the barrios hope and deter
mination are kept alive despite our aver
age family income of under $60 a week. 

The Southwest Council of La Raza 
represents the determination of Chicanos 
to solve their own problems, through a 

-coordinated network of barrio commu
nity organizations working together. 
Please tell your readers that helping 
La Raza will insure their contribution 
will be put to work on constructive pro
grams for social reform. 

Southwest Council of La Raza 
Thomas Plaza Building 

1325 Massachusetts Ave., N.W. 
Washington, D.C. 20005 

» * * 
It is astonishing to see the odd sense 

of values this season generates. To 
guarantee "not a kid without a Christ
mas," America suddenly becomes a 
benevolent society. The Good Fellows, 
Odd Fellows, Lions, Tigers, Donkeys and 
Elephants all collect money, thousands 
of dollars. But who benefits? 

Sure, the kids get some kind of toy, 
and some families get a dinner or clothes 
that they desperately need. But 'the big 
profits are made by the manufacturers 
and merchants. And once Christmas is 
gone, what about all the rest of the 
year? 

Shouldn't the poor have education, 
books, clothes, housing, food — even 
toys — all year long? How about or
ganizing to provide employment, educa
tion and housing so people can provide 
their own toys for their kids? How about 
a change of values from this society 
where the Almighty Dollar is God? 

F. S. 
Detroit 

HAVE YOU PUT N&L 
ON YOUR GIFT LIST? 


