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Race and Class 
A copy of Africa Nyaato (Forward), a newslet ter from the 

Gambia, West Africa, has come to my desk and has made me 
r e m e m b e r many things I have forgotten about the close kin-
snip the Negro feels to the African people. 
BEMEMBRANCE OF CHILDHOOD 

In the early years of my life it was a common thing among 
Negroes to discuss their relat ion to those in Africa. Many of 
t he older ones would remember to which t r ibe in Africa they 
belonged while the younger ones would not unders tand the i r 
dialect. But it was practically impossible for any Negro not to 
have a feeling of close kinship as he sat and listened to the 
Stories of slave ships tha t the old ones told. I can remember 
my grandmother tel l ing me about how people were pu t on the 
block for sale. She told me how she was sold in Virginia while 
he r mother stood screaming. She never saw her mother again. 
MUSSOLINI 'S ATTACK ON ETHIOPIA 

In my adult life the two most outstanding events bringing 
Africans and Negro Americans closer together were Mussolini's 
at tack on Ethiopia, and the present revolution in Africa which 
gained so many countries their independence. 

In the Depression I was traveling all over the country look
ing for work. So was everybody else I knew. Yet, next to the 
question of a Job, what Negroes would talk about was Mussolini's 
at tack on Ethiopia and how Africa is always gett ing the short 
end of the stick. 
THE MIDDLE CLASS NEGRO 

Somewhere between that period and up unt i l the great 
independence movements of the Africans in the 1950's, the 
middle class Negro began to preach that the Negroes were not 
real ly African. They didn ' t seem to be satisfied jus t to point to 
t h e obvious—that the Negro was American in language and 
cul ture and experience. No, they showed they were afraid of 
t he African heri tage by talking of Africans as backward, if not 
outr ight head-hunters still. 

As soon, however, as the Africans began to win the i r in
dependence, the tune changed. I suspect they found how great 
t h e African people were with the help of the State Depar tment 
because soon thereafter, in 1960, during the Congo crisis, the 
l ine between the middle-class Negro and the working-class 
Negro became very sharp . 
THE NEGRO WORKER AND AFRICA 

Where t he middle-class Negro was quiet as a tomb, the 
working-class Negro first began to speak his mind during the 
assassination of Lumumba, l ining up solidly behind Lumumba 
and his nationalist movement. The workers in my shop eagerly 
followed all developments both in the Congo and in the UN, 
warmly support ing the demonstrat ions before that body, holding 
i t responsible for the murder . 

One discussion had its comic aspects since it showed that 
t he workers in Detroit knew more about Lumumba than they 
did about the i r own t rade union leaders. They were discussing 
conditions in the shop and how the leadership is always selling 
the worker down the river. A white worker said it was all 
Meany's fault. A Negro worker asked: "Who's Meany?" But 
t he very worker who did not even know Meany, the president 
Of the AFL-CIO, knew every detail of Lumumba ' s life from the 
t ime he organized the national movement for independence to his 
murde r . 

The thing that i r r i ta ted this Negro worker most was that 
t he American t rade union leaders go about tel l ing t he Africans 
how high the s tandard of living is in America, and how he there
fore fe^els no kinship to the African. 

What the bureaucrat fails to tell the Africans is that the 
car or home the Negro American has, has pu t him into debt up 
to his nose for the res t of his life, and that in no Case does it 
mean he does not feel a close relat ionship to the freedom 
movement of the Africans. 

I a m not saying that the Negro American would exchange 
his life in America for one in Africa, though in America too 
many live on welfare aid. I am saying he has a feeling of unity 
with t he African brothers . 

He would like to have a much closer relat ionship. Un
fortunately, some of t he African students here , even as some 
of the African leaders who come to this country on the invita
t ion of the State Depar tment , never get to see the rank-and-file 
workers . They associate e i ther with the big shots in the govern
men t or in the t rades unions or in the universities, but not with 
the Negro people who are the t rue friends of the African freedom 
fighters. 

I t is all t he more important therefore to establish people-to-
people relationships. I was glad to see in the AFRICA-NYAATO 
newsle t ter that it is mainly to be concerned with workers ' in
teres ts . I hope it will be possible for us to write for each other ' s 
papers and thus bring the t ru th of American workers to Africa, 
and keep the African developments fresh before the American 
worker in general and the Negro worker in part icular . 

The Stock Market Crash 
And the Drive to War 
Not since the crash of 1929 has the stock market plunged to the depth it 

reached on June 27th, after a steady decline downward since the middle of March. 
It came as no surprise to the nation's six million unemplpyed workers that the 
economy was far from "basically sound." But the skidding stock market prices dra
matized the instability of world capitalism, for the Great Depression of 1929 is 
etched in the consciousness of all even those too young to have lived it. 

The nose dive the market 

On the Inside 
Disarmament Illusion—P. 5 
N. Y. Taxicab Drivers—P. 3 

Louisville Freedom Fighters—P. 6 

Deny Negroes Skilled Jobs 
At Chrysler Highland Park 

DETROIT—There has never been a Negro or a 
Negro apprentice, assigned to the skilled division in 
the Chrysler Highland Park Plant. This is a very, very 
unfair situation that people should know about because 
it affects many groups. 

This problem has existed for 
years but no group has been 
able to do anything about it 
yet, because it 's become a mat
ter of passing the buck. When 
we ask the Union (Local 490) 
to do something about it, the 
local passes it to the Interna
tional, International passes it to 
the national government, and 
nothing is ever accomplished. 
We end up each t ime in the 
same place, back at the begin
ning point. 

Discrimination in the skilled 
division is a problem that is 
t ied in with so many different 
things. We always find that 
there is an escape valve to ex
cuse why nothing is done. We 
have to break this situation 
down because it isn't only a 
Negro problem; there are many 
workers that are qualified but 
they can't get in. 
MUST ACT NOW 

They use the seniority rule 
for promotions in the plant, but 
they waive this rule and even 
hire people from the outside 
for the skilled division while 
our workers who are on the 
seniority list are laid off. 

We made some progress in 
up-grading during the war when 

they needed skilled labor, but 
now with Automation that 's all 
stopped. We've never reached 
full employment since the war 
ended. 

It 's not only the problem of 
getting a Negro into the skilled 
division, but to humanize the 
program of the skilled trades 
so anyone can get in and to 
stabilize full employment. The 
first thing we have to do to 
break this down is eliminate 
discrimination by gett ing Negro 
workers into the skilled divis
ion and getting Negro appren
tices assigned. The union lead
ers don't admit that this is a 
fact but everyone knows it is. 

Correction 
We wish to correct the e r ro r 

which appeared in the second 
paragraph of the article from 
the Gambia, page 3, of our last 
issue. The second sentence of 
this paragraph should have 
read: "The P P P is the opposi
tion party here which is model
ing itself on Pan - Africanism 
and bases itself on the most 
exploited and most numerous 
of the tr ibes, t he Mandinkas." 

took is but a reflection of what 
workers have known to be t rue 
at their place of employment 
and unemployment, increased 
A u t o m a t i o n and relentless 
speed-up. 

The tax cut proposed by the 
Kennedy Administration which 
daily finds it harder to dis
tinguish itself from the Eisen
hower Administration, p r o ra
ises to be only a band-aid on 
a hemorrhaging economy. Al
ready some of the President 's 
economic advisors are predict
ing a recession in 1963 when 
the recovery from the reces
sion of 1961 in the words of 
Walter Lippmann "is already 
being arrested." 

Though the men of the "New 
Frontier" have corralled labor 
b u r e a u c r a t s like Reuther , 
Meany and McDonald, it hasn't 
been as easy to round up the 
rank and file workers. Time lost 
in strikes during the first five 
months of this year is up over 
50 per cent of t ime lost during 
the same period last year. 
WORKERS FIGHT FOR 
A SHORTER WORKDAY 

Craft unions are slowly whit
tling away at the length of the 
work week. Three major strikes 
threaten, railroads, airlines, and 
the aerospace industry. On the 
railroads and airlines the gov
ernment has already intervened. 
The contracts of some 300,000 
air and space craft workers ex
pire on July 23rd and if a set
t lement between the union and 
companies i s n ' t forthcoming 
Labor S e c r e t a r y Goldberg 
promises immediate action. 

At the United Automobile 
Workers Convention in May, 
Goldberg warned workers that 
a strike in the aerospace indus
try would not be tolerated and 
reiterated on July 15th that if 
sett lements are not negotiated, 
he would welcome legislation 
prohibiting both airline strikes 
and strikes in the aerospace in
dustry. 

Kennedy forces have shown 
themselves as ready, willing and 
able to use the Taft-Hartley 
as any of their predecessors. 
Not only that. They are behav
ing as if the trades unions are 
a part of the state machinery 
and should "follow the l ine" at 
all t imes, even as the trades 
unions behind the I ron Curta in 
are compelled to do. 

The current unemployment 
and economy stagnation is by no 
means restricted to the United 
States. The Western European 
economic rate of growth is also 
slowing and reveals Adenauer 
and de Gaulle a t tempting to 
solve by political means what 
they could not achieve eco
nomically. They too are faced 
with the same harsh economic 
laws of capitalism that confront 
this country. 

(Continued on Page 8) 
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In Britain 

News Media, Management 
Try to Brainwash Workers 

London, England — It is 
said of some workers that 
they stage a token strike 
because they are too scared 
to have a real bark. The 
recent action of many Ford 
workers in voting against 
even a token strike would 
make many outsiders won
der if the Ford workers 
have all changed. 

One of the reasons for such 
a deviation of their usual be
havior lies in the huge cam
paign of brainwashing by the 
press, radio and TV during the 
last 10 years or so. Distortion 
of facts by the daily press has 
been notorious. 
NEWS DISTORTED 

For example, a wage claim 
would be reported: "Engineers 
Demand £1,000,000", whilst a 
dividend to shareholders states: 
"This dividend amounts to less 
than 1/16 of a penny on each 
packet of sugar" (this is how 
one sugar refiner's dividend 
was explained). 

Similarly, one Ford worker's 
wage claim was reported as: 
"Ford Workers Want Another 
£500,000 — Danger of Infla
tion", whilst the Ford share
holder's dividend: "Fabulous 
Ford does it again, dividend 
increased by 2%." Of course, 
omitting that the shareholder's 
increase meant a jump of 45% 
in their incomes. In announc
ing the shareholder's good 
news, the figure of £1,800,000 
was mentioned by one news
paper, whilst another com
mented: "This reflects the na
tion's financial stability . . ." 

TV plays, films, etc., show 

Beauty Is As 
Beauty Does 
Last June I started a 

beautician's course in a 
school in Hamtrarniek, Mich
igan, which is known for be
ing very prejudiced against 
Negroes. 

As I got to know the girls 
in my class, and my attitude 
toward the Freedom Riders 
was made known to them, I 
became branded as a "n 
lover!" Reactionary t a l k 
goes on about me all the 
time, some that I am not 
supposed to hear and some 
that I am meant to hear. 

Some of the girls have 
begun to respect my wish 
that this kind of foul talk 
should not be used in front 
of me, but that does not 
stop them from taking an 
active part iir discussions 
behind my back. 

Of all the talk and a few 
demonstrations against me 
the one that got me mad
dest of all was when a 
Negro girl came into the 
sehool to have her hair 
washed and waved. (Just as 
barber colleges invite men 
in off the street to have 
their hair cut, so too do the 
beauty schools invite women 
in.) She was left sitting 
while other women who 
came in after she did were 
taken care of. Because I am 
in a beginners class, I am 
not supposed to be waiting 
on customers, but because 
no one else would take the 
girl, I did. I washed her hair 
and then directed her to a 
chair where one of the girls 
was obKged to finish the 
job. She gave me a dirty 
look and further showed her 
hostility by wearing a thin 
pair of rubber gloves which 
are used mainly for dyeing 
hair. 

Beautician Student 
Michigan 

strike leaders as ex-criminals; 
in the pay of Moscow; deter
mined to wreck the nation's 
economy. All of these, to
gether, are aimed at reducing 
fine men to willing wage 
slaves. 
TV INTERVIEWS FIXED 

One trick of TV interview
ers "covering" a strike is to 
say: "Now well ask one of the 
men his views." 

The man interviewed will 
declare: "I'm against this here 
strike. It's all the fault of the 
Communists we are out. I'm 
losing money. We are all los-
ing money. I say let's go back 
to work."—or words to that 
effect. 

Any effort to trace these peo
ple afterward is rather abor
tive However, one man was 
traced once. It turned out he 
wasn't a Ford worker at all. Be 
was a bus driver, reading from 
a prepared script. He put eh a 
real good act. 

Another ploy is the "house
wife" stunt. She urges the men 
at a public meeting to go back 
to work, and then disappears 
forever. It will always fool 
new men; tricks like these are 
always green to them. 
DIVIDE WORKER GROUPS 

Ford management is also ac
tive. The old system of "divide 
and rule" is well practiced. 
Constant breaking up of groups 
and dividing the men into dif
ferent departments is the usual 
tactic. The loss of production 
entailed is accepted as well-
worth the weakening of or
ganized groups. The herding of 
militants, like cattle, to the 
foundry to do the worst kind 
of manual labour going is nor
mal. 

Many men have suggested 
that the Shop Stewards are 
bought or favoured, but these 
same grousers rarely attend 
shop meetings. However, the 
Shop Stewards are partly to 
blame for this slackness of or
ganization. P r o p a g a n d a is 
sparse—and often ineffective. 
"SCHEDULE" AIDED 
STRIKERS 

In the old days, the Ford 
Worker was published and dis
tributed regularly. Every de
partment had its "schedule". 
This schedule was a list of 
farms in surrounding areas 
with dates assigned. Thus, if a 
strike was called during such 
and such a month—"pea pick
ing", another month—"potato 
picking." August and Septem
ber were hop-picking months. 
This "schedule" permitted men 
on strike to line up alternative 
casual jobs while out of work. 

Another usual practice of the 
men was called "Strike Insur
ance." This entailed saving up 
one hour's pay each week. So 
when a strike started, the men 
had the first week or so clear 
of money worries. In this at
mosphere, the annual strike 
was like another holiday—an 
event to look forward to. 

Now, thanks to the union of
ficials' fawning attitude to the 
management's "get tough" tac
tics and connivance with them, 
such strong organisation is vir
tually non-existent. 
NEED ORGANISATION 

Still, the Shop Stewards 
could do a lot to rebuild or
ganisation. At present one 
could work at Fords for sev
eral weeks before seeing a 
Shop Steward's pamphlet. 

As for the Shop Steward's 
bulletin, the Ford Worker, 
rumour has it that it has been 
"taken over" by the manage
ment. Some men have serious
ly considered sending along a 
packet of All-Bran—to ensure 
regularity. 

Miner Works 
Off Benefits 

West Virginia — I was 
talking with a miner who 
has been laid off for two 
years. He is married and 
has three children. 

I hadn't seen him for 
quite a while, but heard he 
was working for the county 
on the roads. I thought he 
had a job-

He set me straight when I 
asked him if he would go back 
to the mine if he was recalled. 
"I'll have to," he said, "unless 
you have a job you can give 
me. The work I'm doing on the 
road is what I get from the Aid 
to Dependent Children pro
gram. I get $124 a month for 
the family—and I work this 
$124 off on the road. That's the 
'job' you thought I had." 

I asked him if he had seen 
the Dave Brinkley TV program 
last month which dealt with the 
W. Va. job retraining program, 
and asked him what he thought 
about the idea of retraining. He 
said, "It's o.k. for a young guy 
who has a high school education 
and a chance to move someplace 
where there might be work. But 
Where's there any work? If a guy 
can retrain, he ought to have 
some place to go. But I'm too 
old to go into that, don't have 
much education, and I just 
couldn't pack up and go any
place. I don't have enough 
money to know for sure that 
there's going to be food on the 
table for my family, let alone 
hav any money to move any
place." 

COAL IN WHITE HOUSE? 
I mentioned that Brinkley 

pointed out that since Jackie 
Kennedy mentioned she had 
bought glasses at a Morgan-
town glass factory, that the fac
tory was working three shifts 
to keep up with orders. 

"That may be good for those 
glass workers in that plant," he 
replied, "but it sure doesn't help 
us miners here. What are we 
supposed to do who have been 
laid off for years? Maybe Ken
nedy ought to come out with 
something sayinfr he uses coal 
in the White House. Only I kind 
of doubt that anything would 
come out of that," he laughing
ly added. 

He said he had gotten a job 
at a glass factory (not the one 
that Jackie mentioned), but it 
didn't last long. "I worked for 
two weeks," he recalled, "and 
I unloaded one boxcar of sand 
a day. But when the two weeks 
were up, and I was due for a 
rais-, the boss fired me." 

HIRE 3, FIRE 105 
I asked him what the situa

tion was now in the mines. "If 
it's changed at all, it's for the 
worse," he said. "In one mine 
they hired about three men. In 
another one, they laid off 105. 
It just looks like there's not go
ing to be anything doing so far 
as the mines are concerned. 
Even the mines working are on 
short weeks. At my mine, those 
still working have been getting 
three-and four-day weeks for 
a long time. Last week was the 
first time they got five days 
for months." 

JAIL USA PACIFISTS 
U.S.A. PACIFISTS JAILED 

A federal judge in Califor
nia has sentenced three paci
fists who tried to sail into the 
atom bomb test site in the 
Pacific to 6 months in jail. 
The men sailed only 25 miles 
out of San Francisco, before 
the coast guard picked them 
up and jailed them. They be
long to an organization call
ed the "Committee for Non-
Violent Action." 

Way of the World 
By Ethel Dunbar 

Uncle Toms Don't Know Negroes 
I have seen and heard of 

many things that have been put 
into action since the Negro 
people asked the United States 
to give them their rights. But 
they don't seem to think that 
the Negro people need their 
rights. They are always run
ning up to these Uncle Tom 
Negro leaders, and each tells 
them that he doesn't see where 
"his" people are ready for their 
freedom. 

The white man seems to 
think that these Negro leaders 
are right because they use those 
crazy words about Negroes not 
being ready for their rights. 
These so-called Negro leaders 
never even talk with any of 
the people to see wtoat they 
have to say on the Negro prob
lem. These leaders ape afraid 
to discuss this with the Negroes 
because they might show what 
a mistake the leaders make 
against their own people just 
to hold a job with the white-
man. 

PROBLEMS GET WORSE 
The white man thinks what 

these leaders say is true, but 
be also doesn't know what a 
mistake he is making by not 
trying to settle these things 
with the Negro people and the 
working people. 

Today you can hear more 
people, white and black, talk
ing about how there will be a 
revolution one of these days 
because things aren't getting 
any better. The Negro people's 

problems are getting nowhere 
and working conditions are get
ting nowhere. We can lie down 
and think and dream of what 
we can do to help make this a 
better place and a better world 
to live in, in peace. 

All you can hear across the 
back yard fence is that we got 
to fight to get things back to 
where we started from. 

'HERE IN AMERICA* 
It seems the P r e s i d e n t 

doesn't have time to think 
about the Negro question and 
working people's problems yet, 
for he is too busy trying to go 
'take over some other countries 
to starve them just as they are 
doing to some of the people 
here in America. Still they go 
on saying this is the best place 
to livewhere In America. 

How can it be true when all 
these years have come to pass, 
and Negro citizens are without 
their freedom, and workers are 
without their jobs. And the 
Union is without any real 
Negro leaders. Almost all white 
staffed, no blacks are allowed. 

E v e r y t h i n g must come 
through the white man's hands 
before you can live in peace—• 
and then some people say that 
these white leaders are not go
ing out of the world back
wards. There is nothing left 
to do but to fight for what we 
want and that is for Negro 
rights, better working condi
tions, and peace for all. 

Few Turn Out for Randolph Talk 
L O S A N G E L E S - ^ A . P h i l 

l ip Randolph , P r e s i d e n t of 
t h e S leep ing Car P o r t e r ' s 
U n io n and an A F L - C I O 
na t iona l v ice-pres ident , is 
on a na t iona l t o u r toi ins ta l l 
s o m e life i n t o t h e N e g r o 
Amer i can L a b o r Counci l 
( N A L C ) . H e addressed a 
mee t ing in Los Ange les on 
S a t u r d a y , J u n e 23, fol low
ing mee t ings in Spokane , 
Sea t t l e a n d San Francisco . 

He said the union movement, 
though it has some weU-meah-
ing people and even liberals, is 
also full of comfortable job 
holders. Some functionaities are 
Negroes, but they are given 
special key positions affid good 
salaries in order to speak low 
on racial discrimination. Very 
few Negroes are seen at union 
conventions as elected delegates 
not functionaries, and able 
therefore to speak out. 

He called for organised ac
tivity among the 1.5 miHiott 
Negroes in the AFL-CIO, sta
ting that with automation and 
the new mechanizations, thou
sands of jobs in the basic in
dustries are lost each; year. 
Further, for every job available, 
a white man has twice the pos
sibility of getting it as a Negro, 
because both racial discifimina-
tion and lack of opportunity to 
acquire needed skills deny jobs 
to Negroes. 

Randolph's eonchasion1 w a s 
that the NALC was desperately 
needed to pressure organized 
labor into giving the i Negro 
status in labor, and give him 
the economic base he needs to 
attain freedom. Only the Negro 
himself now in organized labor 
can achieve this, he ended. 

The NALC was orginally or
ganized from the 'top*1 with 
control by men on labor pay
rolls and with labor titles and 
offices. Its activity was at first 
somewhat secretive in nature 
and in select hands. That sort 

of background offered poor 
nourishment for the individual 
self-activity of people which 
Randolph now seeks. 

There were less than 50 peo
ple present in the Amalgamated 
Needle Trades Hall to hear him, 
although chairs were set up for 
several hundred. 

Plant Speed-Up 
—Russian Style 

Los Angeles—W h e n women 
work in smaller factories with 
men, the company tries to di
vide them from the men and 
uses one against the other. 

I've worked in big factories 
where the company tried to do 
the same thing with Negroes, 
but they never succeeded when 
they all worked in the same 
classification. The only way 
they could make this work was 
when they divided us into 
skilled and unskilled. 
U.S. STAKHANOVITES 

Now that I work with men 
and women in a smaller shop, 
I am surprised to see the 
Stakhanovite system, which is 
used in Russia, used equally by 
American industry. In Russia, 
the Stakhanovites are the ones 
who get the best equipment, 
work a job under "perfect" con
ditions for a short time, and 
set the quota for the rest of the 
workers. The only catch is, 
they don't have to keep up the 
tremendous pace they set. They 
are "rewarded" by "being given 
a much easier job to do. 

Well, where I work nOw„ 
that's exactly the role a few 
of the women play. They set: 
the quota for some other work-: 
er, then they are given an 
easier job to do. There is nat
urally a lot of bitterness over' 
this. 

As I say, I think this is a 
practice done mostly in smaller! 
places. When I worked in air
craft this didn't happen. 
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Speed-up Kills Two Workers Early Union Try Fails; IV. Y. Cabbie 
At Chrysler Highland Park 

Two workers on the glass 
job (Vent Wing Dept.) 
were killed by Automation 
and speed-up within one 
week this month at the 
C h r y s l e r Highland Park 
plant. The official report 
will simply say they died of 
heart attacks, but the work
ers know better. 

On the glass job, a worker 
moulds the chemically treated 
rubber around the glass to keep 
water and air out of the car. 
Workers said the combination 
of the tremendous speed-up and 
the chemicals breathed by the 
workers on the Job weakened 
them so much that they Just 
keeled over, 
FOUGHT SPEED-UP 

The glass job has a history at 
the plant About four years ago, 
the company, winch had this 
job dispersed among several 
plants, centralized the operation 
at the Highland Park plant. 

From the beginning, the 
workers fought the company's 
attempts to impose inhuman 
Work quotas on production. 
C o m p a n y time-study men, 
threats and intimidation could 
not break the determination of 
the workers to resist the speed
up. 
UNION DOES 
COMPANY'S JOB 

The company, realizing that it 
could not get the speed-up by 
itself, agreed to let Reuther's 
time-study specialist, K e r m i t 
Meade, time the job last year. 
Meade did a United Nations 
job; he left everything up in 
the air. But while his produc
tion figure wasn't quite as high 
as the company's, it was sure 
far above what the workers had 
been able to maintain. So ac
tually, tae company got tne 
union representative to do a job 
it c n U i t do — speed-up the 
workers. 

There are a number of pres
sures on the glass job workers. 
In this department there are 
tremendous work fluctuations. 
During model changeover, there 
is a great demand for this work, 
and workers work around the 
clock, putting in fantastic -over
time. Just at the point where a 
worker feels like things are go
ing pretty good, a sudden lay
off can knock out most of the 
people working in the depart
ment. Some might be called 
back after a few weeks or 
months off, many others may 
not be called back until the 
next model changeover. 
- That common denominator— 
fear—is always used by the 
company. A favorite ruse of 
foremen is to tell the workers; 
"I tell you, we've just got to 
raise production or we're going 
to lose the job contract. Other 
plants are putting the work out 
faster and cheaper than we are. 
We stand to lose this job. You'll 
all be laid off— and God knows 
when y o u l l ever be called 
back." 
MENTAL ILLNESS RISES 

This constant drive for more 
production, coupled with Auto
mation, that forces workers to 

operate like robots, has other 
pressures that produce other 
effects. 

''I've never seen as many 
workers break down mentally to 
the point where they need psy
chiatric care as I have the past 
year," said one Chrysler High
land Park worker. "Every work
er in the plant knows what's 
causing it: man just wasn't 
made to do the kind of work 
that Automation demands. The 
hand-writing is on the wall— 
Automation, the way it's used 
by the company, will crush us 
unless we crush it. 

"And the union," he eon-
tinned, "operates in a de
layed dilemma, salving: its 
conscience by saying; we ought 
to do this or that—hot doing; 
nothing. Among the w e n the 
u n i o n representatives are 
tigers; before the company 
they are paper tigers." 

Says Need Now Greater Than Ever 

School vs. Life 
Detroit — It's strange, and a 

little frightening, to see the 
brainwashing p o w e r of our 
school system — and especially 
in the colleges. Now my son had 
always lived with me; I worked 
and my wife worked, so he 
knew from listening to us talk 
about our struggles that w e 
didn't have any use for capital
ism at all. 

But then he graduated from 
high school when he was 18, 
and went away to college. After 
four years in that school, you'd 
never know hint as "the same 
person at all. I don't mean 
that we d idnt e x p e c t some 
changes—that's just bound to 
happen in the course of events, 
let alone when you're surround
ed by the influences of college 
life. I mean the change to his 
philosophy and attitude. He just 
lauded cor capitalist system to 
the skies, saying- how great it 
was, and how glad he was that 
he had the opportunity to find 
out all about the way the sys
tem operates and why it is as 
great as it is. 

But then he got a job, some
thing he'd never had before. 
And his attitude slowly began 
to change. He'd ask questions 
about all the seeming opportun
ities and benefits t o be derived 
from the world for everyone, 
yet when it came down to It, so 
many are deprived of even the 
bare necessities ©f life. 

At first he could see these 
contradictions where they ap
plied to others, then pressures 
and forces began to affect him 
personally. 

Recently he said to me, "I 
just don't understand it. In 
school, it all seemed so dear, 
and I was so sure. But almost 
everything that I have experi
enced contradicts what I team
ed. Now my teachers were edu
cated men and were recognized 
educators. Could they really 
have been so completely wrong? 
Isn't there anything good about 
capitalism?" 

I told him: "Yes, they were 
completely wrong; and no, (here 
is just nothing gocd about Cap
italism." 
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N e w Y o r k — I f y o u h a p 
p e n t o g e t i n t o a N e w Y o r k 
t a x i c a b , a n d t h e d r i v e r a p 
p e a r s to he a l i t t l e o n t h e 
g r o u c h y s i d e , t h e r e ' s p r o b 
a b l y a g o o d r e a s o n f o r i t . 
N o t o n l y i s h e s u b j e c t e d to 
t h e m o s t h o r r i b l e traf f i c 
c o n d i t i o n s i n t h e w o r l d i n 
o r d e r t o g e t y o u t o y o u r 
d e s t i n a t i o n , b u t h e h a s t o 
c o n t e n d w i t h t h e f a c t o f 
w o r k i n g i n a n o p e n s h o p 
w i t h a " s h a p e u p " s y s t e m 
a n d m a n y p o l i c e a c t i n g a s 
t h e i n d u s t r i a l r e l a t i o n s d i 
v i s i o n o f t h e T a x i O w n e r s 
A s s o c i a t i o n . 

A cab driver has no job se
curity at all. He doesn't know 
from one day to the next 
whether there will be a cab for 
him to take out on that shift. 
He works strictly on a commis
sion basis, and a large part of 
his earnings are dependent on 
the gratuities—"tips"—of his 
passengers, So there is no way 
of determining what there will 
be at the end of the day's work. 

ORGANIZING FAILS 
For a number of years, there 

have been various attempts and 
partial attempts to organize the 
drivers to give them a measure 
of self-defense against some of 
the most aggressive employers 
in the city. Each one of these 
attempts has failed for one rea
son or another. 

It n a y well be asserted that 
the fleet owners, in their asso
ciation, with the amount of 
money and political influence 
they wield, were abie to over
come or undermine the efforts 
of the workers to organize. 

There are 35,000 taxi drivers 
in the City of New York; there 
are 11,672 taxis, 4,000 of which 
are independently owned, by 
owner-drivers. The rest are di
vided among the fleets, which 
vary in size from two to 500 
cabs. 

All of the fleets are banded 
together in an Association, and 
they have virtual control over 
the thoughts and activities of 
the independent owners and 
their associations. 

TEAMSTERS FALL SHORT 
The last attempt to organize 
the taxi drivers was conducted 
by the Teamsters' Union, well 
known d u r i n g the last few 
years for liieir thoroughness 
in organizing efforts. However, 
when it c a m e to the Labor 
Board elections in the industry, 
they made no effort to conduct 
a real campaign to win them. 

In those few garages where 
elections were won, they didn't 
follow up to obtain working 
agreements with the employers. 
Tans, where they were success
ful in spite of their lack of 
effort, they threw out the bar
gaining l ights of the workers. 

Today, with the exception of 
some "independent u n i o n s " 
whose "independence" is ques
tionable, there is no organiza
tion among the thousands of 
taxi drivers in the City of New 
York. The conditions of the-

drivers might very well be 
c o m p a r e d to those on the 
waterfront, only the situation 
among the cab drivers is far 
worse. Although there may be 
corruption on the waterfront, 
at least the waterfront workers 
have a minimum wage, certain 
guarantees of employment, and 
some form of representation. 
The cabdrivers have nothing. 

POLICE CONTROL 
Cabdrivers are subjected to 

complete control by the Police 
Dept. on the street, and if any 
alleged violation occurs and 
they are given a ticket by a 

policeman or hack inspector, 
they are tried—not in a court 
which at least has the appear
ance of impartiality — but di
rectly by the P o l i c e D e p t . 
through the Hack Bureau. 

The man who gives you a 
summons sits as your judge and' 
jury. There is no statute of 
limitations affecting the cab-
driver. A driver who is brought 
in on any offense — " o v e r 
charge" or "extra route"—is 
subjected to review; a violation 
that he might have committed 
in 1936 is brought in as evi
dence of his criminal nature. 

Whereas in Traffic Court in 
N.Y. State, any o f f e n c e is 
wiped off the books after 18 
months, this does not hold true 
in the taxi industry—after 18 
years or even 28 years. 

CABBIES CHECKED 
To obtain a Hack License, 

you must undergo a thorough 
investigation of all your past 
activities, so that by and large 
men employed as drivers can 
be considered anything but du
bious or criminal. 

Most drivers are family men 
with responsibilities who need 
their jobs in order to live. 
This does not prevent the fleet 
owners from encouraging—in 
spite of regulations to the con
trary — a large number of 
part-time drivers who don't de
pend on the industry for a 
livelihood. 

The fleet owners use them 
as a means of bargaining down 
the position of their regular 
drivers—on whom they depend, 
none-the-less, to keep the cabs 
in the streets and bring in 
their fabulous profits. 

. .There is no health plan, no 
pension and no vacation in the 
industry as a whole. In a few 
garages, there are some sem
blances of these welfare bene
fits, but they are petty and de
risory compared with what is 
normal in other industries in 
the N.Y. area. 

OWNERS WANT RATE RAISE 
Although t h e industry is 

healthy from the boss' point of 
view, the fleet owners are at
tempting to get a ten-cent in
crease in the rates. They have 
been unable to do this because 
they are unable to prove to the 
satisfaction Of the people that 
any of this will go to the im
provement of the condition and 
welfare of the workers in the 
industry. 

It's true that our rates in 
N.Y. City are far less than 
rates a n y w h e r e else in the 
country, and they could stand 
to be raised. However, under 
no condition should the own
ers be given this unless there 
is an organization:—a union— 
to insure that the workers get 
the same health and welfare 
protection that is enjoyed by 
workers hi other industries. 

The fleet o w n e r s have a 
black list. All former activists 
in the organizing attempts are 
unable to obtain employment. 
Many of them have to work 
for individual o w n e r s who 
double-shift their cars. 

DRIVERS FED UP 
Any attempt to organize is 

immediately met by leaflets 
put out by the fleet owners 
screaming "Racketeers" and 
"Communists" in o r d e r to 
frighten the workers into sub-
missiveness. However, c o n d i 
tions in the i n d u s t r y have 
reached such an impasse that 
a n y b o d y with real courage 
could walk in and organize it 
overnight. 

The workers are fed up, and 
there's a large element of 
younger men—new to the in
dustry—who haven't had the 

experience of past failures to 
discourage them. 

There is a natural militancy 
amongst the cabdrivers w h o 
know that when they man the 
cabs at night they will be con
fronted with hold-ups and vio
lence on the streets and with 
the police who have no respect 
for them as h u m a n beings. 
There is a lot of pent-up emo
tions among the drivers that 
would find a real release and 
ready militancy in an attempt 
to organize the industry. 

READY FOR ORGANIZATION 
What all drivers say when 

they are approached for or
ganization is, "When do we go 
on strike?" The strike is not 
the difficult question in this 
industry. What has to be done 
is to build a basic organization 
to keep the workers together 
and to make the strike a suc
cess, to fight the vicious ly
ing propaganda of the owners 
and their agents in the indus
try. 

This requires strong or
ganization, and as things 
stand now, without it there 
is no hope for the workers 
in the industry. 

The garages in which the 
fleets are housed have the low
est paid, most abysmally ex
ploited mechanics and garage 
helpers In any part of the 
city, and they are r e a d y to 
join at the drop of a hat in 
any organization that will fight 
to improve their lot. 

CABBIES RESENT 
SHAKEDOWNS 

The time is coming when 
the drivers must get together 
and put an end to the shake
downs by dispatchers in the 
garages and all other forms of 
racketeering imposed upon 
them with the knowledge of 
the fleet-owners. 

The cabdriver is not only 
subjected to shakedowns by 
so-called cashiers and dispatch
ers in the garage in order to 
hold on to his job, but he is 
put in a favorable position if 
he happens to play a number 
or to borrow money from a 
loan-shark that "happens" to 
hang around the garages or 
bets a horse with the right 
bookie who is also "accident
ally" around the garage. 

Cabdrivers have t h e i r 
families to support and their 
jobs to protect, and they will 
have n o protection against 
organized crime, organized 
owners, and a well-organ
ized police department un
less they themselves have an 
organisation to fight for 
their welfare, and a voice in 
matters that concern them. 
The sooner this job is done, 
the better. 

There is every reason to be
lieve that in spite of the re
putation of Hoffa as a real go-
getter in organization, there 
was a real failure in New York. 
Somebody was reached, wheth
er it was Hoffa or Johnny 
O'Rourke, his chief-lieutenant 
in New York, nobody knows, 
although there is much evi
dence of collusion. But "collu
sion" is hard to prove in a 
situation where workers are 
prevented from getting organ
ized, even where they have a 
real desire to get organized. 

However, we know from 
oar own experience that we 
were let down and let down 
horribly, but this is not going 
to stop us. It's up to us to 
begin to take matters into 
our own hands. 

—N.Y. Cabbie 


