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Auto firms
attempt steal
of workmen's
compensation

There is plenty of discussion among workers concerning the U.A.W. strike against General Motors. Some
of the talk is about the company's attitude toward their
employees, about rich people's attitude toward working
people and toward the poor.
One worker had some figures which show how much
we have lost in actual wages according to the cost of
living mdex that is put out quarterly by the U.S. government. If the companies would agree to pay the
U.A.W. workers for what we have lost since our last
contract was signed, we would be paid at least sixty
cents an hour more. This, he said, would bring us even.
He said that this is an unfair world towards workers
and the poor. This is an unfair government. These
companies can raise the price of their products, their
commodities, any time they wish and no one can stop
them. When workers ask for a few pennies raise, it
becomes a National Crime.
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SPEED-UP DOUBLED, WAGES STAY SAME

An older worker began saying that this system is
based on exploitation of the working people and the
poor^extracting the maximum from them and payin;
them the minimum. That is why we have been sped-up
beyond human speed. If every worker's production
standards are doubled in the three year existence of
a contract, your wages will not increase one dime.
But even if you are not speeded up, but are working at a normal speed, you still don't get what's coming
to you. The worker pointed out that, despite the large
amount of our wages that goes into fringe benefits, most
workers never get to see that money. Take ,the money
that goes into the company-kitty for workmen's compensation. If a Worker retires in good health, or never
was en the disabled list, he never gets a dime of that
money back. Only a few workers have gotten some of
their benefits after retiring.
But first they have to prove that they were in a
hospital or under a doctor's care while working for the
compaay and that their disability was caused by working
in the; fdant. But to prove this you have to get a doctor's
statement and then hire a lawyer. And the lawyer gets
one third of whatever the company is willing to pay
the worker. Yet it is the workers' money that is paying
for this in the first place, why should he have to pay
out nearly half of it to lawyers and doctors?

FOUNDRY POISONS WORKERS' LUNGS
This worker said he is planning to retire soon, and
he went to one of the UAW lawyers to discuss this.
(Continued on Page 2)

Detroit auto workers picked GM Building on eve of strike.

Auto workers gird for G M showdown strike
by Andy Phillips

"Until midnight on Monday, GM was the most
powerful company in the world; after midnight,
it was nothing." These words from a General Motors auto worker after the United Auto Workers
union struck GM at midnight on Monday, Sept.
14, summed up what every auto worker knows:
nobody—not even the largest and most powerful
corporation in the world—can do a thing unless
the workers are working.
The worker, a rank-and-filer at the Fleetwood Cadil-

EDITORIAL

MIDDLE-EAST CAULDRON EXPLODES
The bloody civil war in Jordan has left thousands
upon thousands of dead and wounded, in the streets of
the cities where buildings lie in rubble, and in the miserable refugee camps where the pitiful tents and tin huts—
and the refugees within—have been ripped to shreds
with mortar fire. Like vultures waiting for the last gasp
of life, the big powers—the U.S. most of all, and the
little powers—Syria and Iraq as well as Israel, watch,
waiting for their chance to carve up Jordan. In their
midst stand the guerrillas, united and disunited, Arab
"nationalist" and Maoist "internationalist".
Whether the vultures plan to intervene "to save"
King Hussein, or to destroy him, their aims are imperialist. As American Revolutionaries, we oppose, most of all,
any intervention by the U.S. Its aim is the same
as Russia's: world mastery- Whether its interests are
"just" oil of whether they are strategic, American imperialism must keep out of the Middle East.
We stood on the brink of World War III, which
could mean the end of civilization altogether. It is not
enough to stop at making clear what we are against, to
stand opposed to imperialist war, no matter who is the
"aggressor." It is hot even enough to hold high the
banner of the totally new society, based on human
foundations, that we are for. It becomes of the essence
to separate ourselves from those who also claim to be for
a new society, but think that a social revolution can be
achieved through terrorism.

TERRORISM IS NOT REVOLUTION
The terrorists who held over 300 men, women and
children captive on the Jordanian desert for six days;
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blew to smithereens $50 million worth of jet aircraft;
and then held in peril of their lives 55 of the hostages—
most of them Jews, may think that they have exposed the
"impotence" of the most powerful nation on earth against
their relatively few guns and grenades. In truth, all that
they have exposed is that their hijacking terrorism is as
far from being revolutionary as their so-called "Marxist"
Popular Front for the Liberation of Palestine is from
being Marxist.
Destruction of the kind the bomb-throwers glorify
is the type of destruction that leaves all relationships
exactly the some—if not worse—when the dust and smoke
have cleared. A few "symbols" of wealth and advanced
technology may have been reduced to rubble; but not a
single big power has been seriously affected. The "system" remains untouched. More important, the terrorists
have shown such total disregard for human life, that
their actions cannot possibly serve as a focal point for a
new social order.
Despite all the emphasis on how "well" the commandos treated their captives, the stench of a naked
anti-Semitisjn hung over the hijackings, as foul as it
has ever been. The concentration camp atmosphere
hovered over everyone as guerrillas separated Jews from
non-Jews, and searched among the passengers for Jewishsounding names from any country, not only Israel. One
can hardly blame Jews, who still remember Auschwitz,
from believing that the Arab threat of extermination,
if they are given the chance, is as real as was Hitler's.
In the face of the hew outburst of anti-Semitism,
(Continued on Page 4)

lac plant in Detroit, continued, "Most of the workers
expect this to be a long strike. You could tell from the
way the company was acting in the shop that they were
encouraging the strike. In the 16 or 17 days we were
back after the changeover, we had three times as much
work on us as before. They always do this at model
changeover time, but then they back off a little because
even they know the workers can't keep up the pace.
But not this time. They just kept pouring it on. Out of
maybe 5,000 workers in the plant, there must be 4,000
grievances over work standards. And we all know they
weren't trying to settle anything before the strike."

MAIN CONTRACT ISSUES
Contract negotiations between the UAW and the Big
3—GM, Ford and Chrysler—started on July 14; they
ground to a halt when GM, selected as the strike target
on Sept. 13 by new UAW President Leonard Woodcock,
refused to agree to union demands:
• "30-and-out"—retirement after 30 years of work,
regardless of age, with a $500 monthly pension.
• wage increases—61.5c hourly raise the first year;
raises the next two years to be determined by
• cost-of-living—removal of ceiling set in last contract and under which workers lost 26c an hour
in wages.
The latter amount was to be made available to auto
workers under the last contract, but GM insists on including this amount in the new wage negotiations. In
effect, GM wants to double the penalty on the rankand-file workers. Not only has it cheated the workers
in the past three years to the tune of about $1,000 a
year, now GM wants to include this amount in its "new"
wage offer of 38c an hour.

WON'T EVEN CATCH UP
In short, GM is offering the workers a raise of 12c
an hour. This would not even keep the workers up with
the inflation increases of over 7 percent in the past
three years, let alone get ahead.
These are hard economic issues made harder by the
failure of the Nixon administration to do anything about
the spiraling inflation which has thrown the living
standards of workers into a worse condition than they
were three years ago.
There are other hard facts. Among them is that the
UAW has a $120 million strike fund, but this will not
last longer than six or seven weeks when it pays out
$30 a week for a single worker, $35 for a married worker
and $40 for a family—and there are nearly 400,000 GM
workers out on strike.
•-"-•" (Continued on Page 7)
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Strikes, layoffs hit

Britain

Glasgow, Scotland — Redundancies (British
term for "layoffs") are the main feature of affairs in Glasgow and the surrounding districts.
About 2,000 workers from six establishments are
being paid off this week. This is apart from dismissals because of strikes in the motor car industry.
On top of these redundancies, the "experts" are
predicting a serious depression. In fact, the number of
unemployed in Britain is on the increase. Some 660,000
are now unemployed and the new redundancies are not
included in this figure.
The textile industry of Lancashire is badly affected.
The workers at a factory in Clydebank, 10 miles from
Glasgow, are on strike against redundancy. The Clydeside shipyard workers are threatening strike action on
the same issue.
In the industrial field, two car factories are faced
with the threat of strike action for payment of full
wages for men laid off as the result of strikes elsewhere. I understand this has happened in several places
in America, but the demand is new here. It seems to
me to be of vital importance.
The workers at Linwood, a motor car factory near
Glasgow, have walked out on strike because of a speedup in the conveyor belt.
In past weeks the principle of solidarity has been
coming to life again. We had the dockers on the continent giving support to the British dockers. Now we
have British dockers supporting the glass workers who
broke away from the National Union of General and
Municipal workers as a result of the betrayal of the
workers during their strike. They tried to form their
own union but the employers refused to recognize it.
—Harry McShane

WORKER'S JOURNAL
(Continued from page 1)
The lawyer told him that until they changed the contract some ten years ago, no worker had anything coming after retirement except his retirement wages.
He told the worker the way these benefits got
started. It began in a small foundry plant which had
some 200 or 300 workers. The management of the foundry went to the local union and said that they were
closing down, going out of business. This stunned the
local union officers.
Several months later the company came to the local
union again and said that they were opening up a new
foundry and they would hire as many of their former
workers as they could, but only if the union would not
insist on hiring by seniority. Rather than put everyone
out of work, the union finally agreed.
As soon as the union agreed to this, the company
laid-off the ten oldest workers, with the most seniority
in the foundry. After some six months of drawing compensation, these older workers got jobs at the welfare
department. They missed some days work because they
were sick. The welfare department sent them to a doctor.
The examination showed that they all had lung trouble,
and they had it for years from working in dust.

OFFICE FLOODED WITH CLAIMS

After telling the doctor where they had previously
worked, the doctor told them they should go back and
take it up with their union. They did, and the case came
to this lawyer. He said management knew about their
condition because they had been sending those workers
to the company hospital and to company doctors. This
was the real reason they wanted the union to agree to
disregard their hiring policies so far as seniority was
concerned.
The union sued the company for workmen's compensation benefits for these workers and won. This was
the first case, although it was the only one for a while.
The lawyer said that the following week their offices
were lined up with retired workers reporting their disabilities. He filed claims and got money for most of
them. The companies are yelling against it now, and
he doesn't know whether or not the UAW will give this
up in the coming contract. If they do, there is nothing
he can do to continue helping workers get money that
is theirs.
He told this worker to come back to his office, if
the union doesn't give it up, and he will file a complaint
because they all know that any worker who has spent
10 to 15 years inhaling dust and smoke in a plant or
foundry has something automatically wrong with his
lungs.
A young worker said: "Man, I just began to understand why the union and the working people hated these
companies so much in the early days of the CIO."
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As others see us

Women's liberation and the left: two views

f

The following book review
is reprinted from YOUTH
and NATION, June 1970.
Problems of Women's Liberation: A
Marxist Approach, by Evelyn Reed, Merit
Publishers (1969).
Notes on Women's Liberation: We
Speak in Many Voices, a collection of
essays from "News and Letters" (1970).

At its inception, the Woman's Liberation
movement, perhaps wary of the factionalism that
was splintering the New Left, was reluctant to
prescribe one political ideology. However, the
need for some kind of coherent theoretical basis
in order to develop a program for major social
change soon became apparent. The result was a
number of pamphlets, leaflets, and assorted publications. Two of these are Evelyn Reed's pamphlet Problems of Women's Liberation: A Marxist Approach and Notes on Women's Liberation:
We Speak in Many Voices which is issued by
"News and Letters."
Miss Reed's work is a collection of four of her own
essays written over a period of fifteen years from 1954
to 1969. Notes is a mimeographed collection of short
statements written predominantly by working class
women and students. Although both recognize that the
problem being faced revolves around the oppression of
women in society, the context into which they place
this struggle and the approach they have towards the
problem is exceedingly different, paralleling the split
which now is being felt in many chapters of Women's
Liberation.
It would seem that the basic point of contention is
the question of the proper relationship between Women's
Liberation and the Left. On one side are those like
Miss Reed who believe that "The writings of the founders
of scientific socialism, Marx and Engels, and of their
disciples . . . taught that the oppression and degradation inflicted on women today could not be separated
from the exploitation of the working masses by the
capitalist profiteers. Therefore women could secure full
control over their lives and reshape their destinies
only as an integral force in the world's socialist revolution."
Others, as is stated in the Introductory Note to the
"News and Letters" publication declare "We will no
longer sit back and Wait patiently for 'the revolution* to
free us; we know that a truly human society will never
come about unless we begin to fight for our freedom
now. Only in fighting for our own freedom, in building
and developing our movement, in working out our own
theory, can we insure that revolution, when it comes,
will bring a total transformation of all human relations."
The ideological development is, thus, along two separate
planes.
Evelyn Reed, consequently, is very concerned with
subjecting the women's liberation movement to a Marxist
analysis, drawing heavily on Engel's Origin of the
Family, an anthropologically oriented study not cur, rently accepted by many schools of anthropology as an
accurate interpretation of the development of society.
Positing that society originally was matriarchal, Miss
Reed then credits women with being "the first workers
and farmers; the first scientists, doctors, architects,
engineers; the first teachers and educators, nurses,

Women workers' sweatshop
Los Angeles, Calif.—The job I am working is
really something. It pays $1.65 per hour with no
raise for six months. And then the raise is five
cents. All the workers are women. I am called an
injection molding operator.. A machine melts
plastic and molds it to a die. The machine opens
up and the operator takes it out.
You have to keep up with a machine which is going
pretty fast. Between working real fast and the heat
from the machines, it is pretty hot. There are fans which
make it bearable. There are about 16 machines, and
the shop goes 24 hours, three full shifts. They never
stop except on weekends or when they break down.
At the machine you have to stand. But even if you
are not at a machine you have to stand, thpugh they
would get more work if you could sit.
What I do not understand is some of the older
women workers. They do not want their machines to
break down. Two women go so far as not letting you
relieve them for a break or lunch if they think you
are not good or fast enough. They would rather wait
for someone else, or sometimes I think not have their
breaks at all.
When I went to relieve one of these women 6he
kept saying that I should go faster. She got me so
nervous that I couldn't do anything. I stay away from
her now.
I • guess with these older women, after working
so long where everything is the machine, they sort of
accept it. It becomes part of them. It is really sad.
It has become their life.
,
—Young Woman Worker
* « * f • r i I • t i • * « * » •" ' ' * ' ' ' '" J. ' > ' -' ' ' ' ' * ' ' * ' ' ' '

f

artists, historians and tran'smitters of social and cultural heritage." Asserting that it was the clan system
which imposed on women the status of being the inferior
sex she then insists "Only through class struggle will
this problem of the great majority of women be solved."
Far more interesting for insights into the dynamics
of the Women's Liberation movement today is Notes on
Women's Liberation. Using much the same technique as
the movement's consciousness raising sessions, Notes
consists of a large number of personal testimonials
interspersed with ideological-oriented articles. While a
few have made the leap from a comprehension of individual identity as a woman to placing this experience into
a political context, others are still groping in that direction.
A young Mexican American writes "The Women's
Liberation movement has changed my thinking about a
lot of things. I never thought about the freedom of women
as a mass thing before. I thought that I could escape
the oppression myself . . . I saw what happened to my
Ma. I saw the kind of hell she had to live with and told
myself that it wasn't going to happen to me. Now that
I've recognized that this kind of thing happens to all
women . . . and that women are beginning to organize
against their oppression . . . I feel much stronger* myself.
I feel more determined to fight for myself."
Bonnie McF., a white student writes: "To recognize
that a truly self-conscious, independent woman's movement may, in this period, be a necessity for a truly
human society after revolution, may be crucial to the
revolution." Although a divergence of views is represented, the majority of these women view this struggle
as one which has the potential of cutting across class
lines. ;
This, then, is the point at which the Woman's
Liberation Movement appears to stand today. The
ideology is only now beginning to take shape. Certainly
more publications along the lines of Notes on Women's
Liberation with its stress on the interchange of ideas
would seem to be a positive way for such development
to continue.
—Phyllis Gottlieb
New expanded and printed
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WAY OF THE WORLD

New attack on Panthers
By Ethel Dunbar
Some years ago, when the Black Panthers first
began to have confrontations with the police in California,, they said they were being attacked because the U.S.
government wanted to destroy their organization and all
"blacki people that spoke out against racism." This was
somewhat hard for me to understand then. I can remember when this same action was carried out against the
Black Muslims before the Panthers came into being. Now
I feel sure the Panthers were correct.

MITCHELL THREATENS BLACKS

The federal government hopes to destroy them, and
all blacks opposed to any of Nixon and Agnew's policies.!
I was listening to the national news several days ago.
Attorney General Mitchell stated: "This country is going,
so far to the right that the American people won't recognize it."
That was frightening to me. And then I have seen
on TV the latest attacks on the Black Panther offices in
Philadelphia', Pa., New Orleans, La., and Toledo, Ohio.
In all my life, I have never read of the police force in
any city doing this to the KKK or any other racist rightwing organization, and they have committed more murders and crimes against blacks than all other hate organizations put together. After the KKK murdered Mrs.
Liuzzo in Alabama, they paraded all over this country,
boasting of it. Their offices were never shot up by the
police.

ATTACKS ON BLACK PANTHERS

Today, if a policeman is killed by a black, that city
arms all of its police to go directly to the Black Panther
headqMflrters and destroy it—every person in it. In Philadelphia, of the five or six persons accused of killing a
policeman, none of them was a member of the Black
Panther Party. The same was reported in all the other
places.
If the crime is committed by some black outside the
Panthers, why destroy the innocent, unless what Mitchell
is saying is the policy. We can all sit and listen, but as
soon as they finish destroying the Black Panthers, it will
be blacks as a whole that they will begin tit. destroy,
along with those whites who call themselves liberals and
are opposed to what Agnew calls "the Nixon doctrine:"
The only reason that the government has not com- pletely destroyed the Panthers is that after that execution of two Panthers while they were asleep in Chicago,
there was such a protest from black leaders and white
liberals. But it seems they have been quite since, but the
oppressors have not. , . . , » . . . . . . . .
.
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Farm workers' massive strike wins contracts
Salinas, Calif.—A massive strike in California's Salinas and Santa Maria Valleys has brought
le United Farm Workers two dramatic victories
n the heels of its triumph in the grape strike.
The union mounted the most successful agriultural strike in history, virtually crippling the
lulti-million dollar harvest of lettuce, celery,
iroccoli and other highly perishable crops in
his lush, fertile valley.

UFWOC Dir. Cesar Chavez announced Aug. 30
greement on what he termed "the best contract we've
ver negotiated." It was signed with Interharvest, a subidiary of the United Fruit Co.
The union called for a national boycott of lettuce that
loes not carry the UFWOC label.
Interharvest is the biggest shipper of lettuce in the
alinas Valley. It employs about 1,000 workers, most of
irhom will be covered by the new UFWOC contract.

ITRAWBERRY GROWERS SIGN TOO

On Sept 1, two associations of strawberry growers
igned recognition agreements with the UFWOC, coverng more than 2,000 workers. The two groups, Naturipe
nd the Watsonville Strawberry Cooperative, agreed to
mmediate negotiations with all economic benefits retroictive to the date of the recognition agreement.
The union has called off the strike against these
[rowers and work resumed in the fields. Officials of the
Jnited Farm Workers Organizing Committee, AFL-CIO,
stimated up to 10,000 field and packing house employes
vere idled by the strike. Growers said the figure was
ess, but conceded shipments of lettuce, a $50 million-a-
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year crop, were cut by two-thirds.
The Interharvest contract came as other growers in
the area were insisting on sticking to the five-year contracts quietly signed with the Teamsters on July 27—10
days after the UFWOC had informed the growers of its
majority status and demanded recognition.

UFWOC BATTLES TEAMSTERS

The Teamsters signed contracts with nearly 200
growers who suddenly ended decades of successful opposition to any kind of unionization of their field workers.
Chavez charged that there was collusion between the
growers and the Teamsters just to keep UFWOC out of
the farming industry.
After those charges were made, the Teamsters and
UFWOC signed a peace treaty, agreeing, in essence, to
let UFWOC organize field workers. But the treaty did
not specifically cover those contracts that the Teamsters
had signed with the nearly 200 growers.
The Salinas strike seems to have pitted most of organized labor against the Teamsters and the bulk of the
growers in the area.
Recently in San Francisco, nearly 1,300 union leaders shouted their approval of a call to rally behind Cesar
Chavez's farm workers union.
The UFWOC Interharvest contract is for two years,
with wage increases averaging between 25 and 35 percent.
In the UFWOC contract, the new minimum wage is
$2.10 an hour—compared with $1.85 in the Teamster
contract. And next year, the UFWOC minimum goes to
$2.15, while the Teamster minimum would have moved
up to $1.96 after four years.
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Fleetwood

Chrysler

Detroit, Mich.—GM has sent out a lot of literature
claiming it's the union's fault there is a strike, and
talking about the foreign competition. But it looks to us
like the company was encouraging the strike.
They had a big change this year in the model, and
some of the jobs are new, though some remained the
same. But every job had more added to it this year.
They have a lot of women coming down from cutand-sew . . . they're pushing the women harder than
anyone. One of them was given a job putting in a rearseat speaker. She started passing blood. She had an
ulcer and it was aggravated by this job. They're trying
to make them all quit.
They always try to push you hard after a model
ihange, but then they start to let up as they see what
they can get. This year they just kept pushing.
The union has been talking about how great it would
be if everybody would do different jobs instead of the
same one all the time. But the guys say that it won't
make any difference if they keep the speed of the jobs
as high.
It's always harder when you break into a new job.
You're working like hell on one job, and it's boring,
allright, but if you're working like hell on three or four
different jobs, that's even worse./

Detroit, Mich.—They've found out the local grievances are tough to settle, and even if you have a national
agreement, but have local issues hanging, you don't have
anything settled. Key plants can really hurt the company. A lot of guys have been thinking out loud and
wondering if there is any collusion between the union
and the companies on the question of local agreements.
Every year Chrysler puts out a new line. They do it
for a good reason. Every time they bring out a new
line there are no production standards set on it. That's
where they can really jump production. They get as
much out of the worker as they can, until they have to
back off. This is a mechanism they use for speed-up.
And where you have a new line you usually have
young workers who have no experience about the plant,
A good example is the Sterling plant, where the majority are young workers and the production pace is fantastic. A young woman I know who works there says
that by relief time everyone on the line is wringing wet
to the waist—men and women both.
This is one of the reasons the oldtimers are so insistent about 30-and-out. They know it's almost impossible
for any oldtimer to meet the production standards
they're putting on the young fellows.
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mTHELINE
The myth
of the
8 hour day
»-— by John Allison
A G.M. worker asked this News & Letters reporter to raise the question of the eight-hour day.
First of all, the union is supposed to be for the
eight-hour day. All auto contracts are based on
the 40 hour week. Wage earners are supposed to
earn enough to maintain a family on that. However, in the world of reality, the eight-hour day
is a fantasy.
The reason this problem still exists is that the union
talks out of both sides of its mouth. Because all union
representatives, in and out of the shops, receive pay
for overtime work, the union will not close down an
auto plant because of unreasonable overtime.
Working conditions are bad enough to take for
eight hours. Taking the company's production standards
for nine or ten hours is too much for a horse, let alone
a human being. Yet management and the local union
constantly try to use your past record as a wedge to
force you to work overtime hours.
All of the talk about a good life in the auto shops
is lip talk. No worker can forever escape overtime,
because the week before the first of the month—when
the bills are due—most workers are willing to work
during that weekend, to make the paycheck stretch.
Then they try to keep away from it the rest of the
month.
There is a lot of publicity and talk about all the
absenteeism in the shops these days. Management complains about it all the time. The reason for all the
absenteeism is all the overtime.
The union agreed with management to put a cap
on the cost of living—and now they want it off. Why
can't the UAW negotiator put a cap on overtime, and
make management live up to it? Time and a half, and
double-time is not the answer. The workers and the
public pay, with interest, for making cars on overtime
hours.
Skilled workers work more overtime than any other
workers in the shop. With the wages they are making,
you wonder why? They may make high wages, but they
are still not making a "living" wage. Skilled Workers are
the only ones who can own a car and a boat, for example. But they never get a chance to put the boat
in the water, with the long hours they are working. So
they wind up in the same shape as the production workers—who can't own the boat to begin with.

Conn, teachers strike,
learn solidarity hard way
Middletown, Conn.—For the first time in
history, the public school teachers in Middletown
have gone out on strike.
The strike was over an agreement that was signed
between the teachers' negotiating committee and the
Board of Education last March. A new Conn, anti-labor
law gives city officials<the right to veto such agreements,
and the city, which at first favored the package, reneged
on it after the school budget was defeated. On the first
day of school, the teachers refused to work without a
contract and voted to strike until the Board honored the
March agreement.
Immediately, an injunction was issued against the
Middletown Education Association and all the striking
teachers individually. The Sheriff delivered over 300 injunctions and each teacher was threatened with a fine of
$1,000.00 per day. The next day, they began handing out
Contempt of Court citations—the eventual total was 100
—when the teachers refused to obey the injunction.
Shortly after, the teachers began to break down. On
Friday, there was a demonstration of 80 parents and
their children in front of City Hall supporting the teachers, urging the Board to honor the March agreement.
However, at a meeting two teachers spoke out emotionally about how horrified they were that these parents had
brought their children along. They accused the parents
of "using" the children for sympathy. When it was suggested that teachers set up picket lines in front of the
school buildings to discourage the 23 scabs, many teachers were scandalized and said this was a "union tactic."
It was clear that the majority of teachers were antiunion and considered themselves superior to the "common laborer," even though they had come a long way in
both striking for the first time and defying the law. This
elitist attitude prevented the strike from deepening and
from reaching out to the parents and workers in the
community.
Eventually, through a fancy maneuver between the
Judge, the Mayor, and the Board, the teachers were
forced to vote to return to work.

