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Blacks demand
answers: who

killed Dr. King?

by Charles Denby, Editor
I was in Montgomery, Ala. shortly after the celebration of the 20th anniversary of the historic bus boycott there that launched the new stage of Black revolt
in this country and turned around a way of life in a
history written in blood. I was surprised to find that
the same bus company that was the target of the boycott
then was now the target of a strike—this time by Black
and white drivers together. One driver told me that they
are not going back until the company gives them what
they are asking" for, even though some of their union
leaders are trying to sell them out and force them back
to work.
What was so impressive about the anniversary celebration was that it made no separation between all the
issues facing Black people in this country today—
whether that is full employment, or school busing for
quality education and political empowerment, or the
harassment of the Black movement by agencies like
the FBI. It was at this anniversary celebration that
Mrs. Coretta King made a moving speech blasting J.
Edgar Hoover for his role in the long campaign to "take
Dr. King off his pedestal" and reduce his influence. In
fact, all the speakers had something to say about Hoover
and the Senate Intelligence Committee's recent expose of
FBI's programs that one senator called "a roadmap to
the destruction of America."
It was not that I did not long ago leant that men
like Hoover were the real subversives in this country,
but I was still amazed when I learned the extent of the
FBI's dirty tricks on the American people. Tears ago,
when I read about Hitler's Gestapo, I felt I would not
be shocked at anything they would do. But I could not
believe, until now, that the FBI would stoop to their
tactics.
For a long time the FBI and its bulldog director, J.
Edgar Hoover, supposedly represented law enforcement
and crime fighting in this country. But in recent years,
their public image was deteriorating. By now many
people believe mat the front page report that the FBI
conducted 238 illegal burglaries against dissident American groups between 1942 and 1968 is just the tip of
the iceberg.
Black people caught Hoover's real number long before most other Americans did. FMes stolen from an
FBI office in Media, Pa., in 1970 showed how the Bureau planned to infiltrate Black organizations throughout the country, and Hoover's attacks on Rev. King
just confirmed what Black people had been saying
about him for a long time. This country prides itself
on race-hating.
What bothers many Black people now are the questions that have gone unanswered about the murder of
Rev. King. How was Earl Ray, a stranger to Memphis,
able to pick the one place where a sniper might shoot
Dr. King, and have a chance to escape? They have
glossed over how Ray was able to find Bessie Brewer's
rooming house, the perfect place from which to shoot
King, when Ray said he had been in Memphis only two
and a half hours. Where did Ray get the money he spent
from the time he escaped from prison until he was
arrested in London, after traveling through five coun(Continued on Page 12)

WILL
STEIN
1947-75
"Individualism
which
lets nothing
interfere
with its
Universalism,
i.e., Freedom."
We mourn the untimely death of a magnificent
human being and creative Marxist-Humanist whose
life enriched the entire freedom movement and especially those privileged to be associated with him
in the class struggle. Though tragically short, his 28
years were filled to overflowing, from the moment
he became one of the finest of the new generation
of revolutionaries born out of the civil rights struggles in the 1960s, to the last day of his life.
Will's ten-year-long painful illness, far from
keeping him from the most intense activity in every
dimension of the struggle, deepened his commitment and dedication for a new society. He passion-
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THE STATE-MADE MURDERERS:
CIA, FBI AND THE PRESIDENTS

Assassination targets. Africa's Patrice Lumumba, America's Dr. King, Chile's Salvador AUende.
ately believed that capitalist society, like his own
cancer, had to be uprooted to stop its growing
destructive power.
His fierce conviction was displayed in all that
he undertook, whether in the rent strikes he helped
organize in New York City; his activities with the
West Side Block Associations, CORE, Black youth
in Harlem or Black auto workers in New Jersey;
his participation in the historic Columbia University
struggles; or his long years devoted to the United
Farm Workers' battles both in New York and Detroit. So total was the unity of his thought and action
that his activity on a picket line and working at
philosophy were not only inseparable, but always
strengthened and further illuminated each other.
Will's sensitivity to all freedom struggles was seen
in the last letter he wrote, a week before his death,
on the question of Women's Liberation.
It is because, as Marxist-Humanists, we do assure the continuation of Will's life's work and passions in our own work and lives, that the opportunity to honor his last writing came so naturally.
We proudly dedicate our forthcoming pamphlet on
working women in America to Will, whose sensitivity to all questions of oppression and freedom was
so total it points to the Marxist-Humanist way to
transcend the last barriers to a new and truly human
world.

by Olga Domanski, National Organizer
News and Letters Committees
The CIA assassination plots, revealed in the
346 pages of the Interim Report just published
by t h e Senate Select Committee on Intelligence,
involve not just openly-acknowledged reactionaries, but all four presidents alike—Eisenhower,
Kennedy, Johnson and Nixon. More than a decade ago, when Johnson took office after the
so-called "Camelot" period, he was reported to
have exclaimed that the government had been
acting like "Murder Incorporated"—which did
not prevent him from joining t h e corporation.
And the recent testimony surrounding the FBI's
exploits involved all six of our last presidents—
beginning with FDR.
In truth, it began with the very beginning of the FBI.
J. Edgar Hoover got his training in the infamous Palmer
Raids following the hysteria in post-World War I. Today,
President Ford is trying all over again to use the murder
of CIA agent Richard Welch in Athens to regain secrecy
for CIA operations. While the mindless terrorism which
deludes itself that it has stopped CIA operations by such
senseless murders is inexcuseable, it is necessary to see
to it that Ford is not allowed one more cover-up. Not
only must the investigation go on, but we must go beyond
it to uproot the whole dehumanizing and exploitative
system which is precisely what spawns such murderous
organizations as the FBI and CIA.
Let's take a second look at the revelations of the
Senate Select Committee on Intelligence.
The particular assignment each president gave —
whether for a wire-tap or an actual murder—reveals the
particular crisis that each was facing, whether it was
FDR preparing for world war and asking the FBI to
investigate the 128 people who had sent telegrams to the
White House to criticize a speech he had made on national defense in 1940, a full year before Pearl Harbor;
or whether it was Eisenhower trying to stem the tide of
the African Revolutions; or Kennedy the Cuban; or Nixon-Kissinger, the Chilean — or all of them together the
Black revolution at home.
The most chilling fact that emerges out of the 8,000
pages of sworn testimony taken during the six months
of the Senate investigation is that all the assassination
plots involved Third World countries.
The Senate Report thus speaks volumes not alone of
the deep-rooted racism of U.S. imperialism, but of its
respect for the color white, as well as for other global
powers. If being accused of merely "being under the
influence of" Communism was enough to merit murder,
how did it happen that they all fell far short of the global
powers? Or does that have to wait for World War III?
The truth is that it was precisely the mortal fear
(Continued on Page 4)
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Women last hired, first fired, get worst jobs in plant
D e t r o i t , Mich.—I w a s laid off f r o m G M in
in
D e c e m b e r , 1974. W h e n m y p l a n t called b a c k p e o p e o p l e w i t h less t i m e t h a n m e , t h e p e r s o n n e l office t o l d m e , " W e h a v e t o h i r e b a c k w o r k e r s
f r o m o t h e r p l a n t s first." B u t o n c e y o u ' v e b e e n
laid off for longer t h a n y o u h a v e w o r k e d t h e r e ,
y o u lose y o u r s e n i o r i t y .
I feel they do this deliberately to women—last hired
.and first fired—because they don't want you working
in the plant in the first place. They never consider that
you have to provide for your family just like workers
with longer seniority.
One thing that really gets me mad now is the overtime they are giving out, 10 and 12 hours. That means
the people in the street are going to stay there. The
union isn't doing anything about this either, but they
could stop it if they really were a
"union".
When you're in the plant, they take
advantage of the people who really
need a job to support their family. In
some departments, it seems like they
give men the easy jobs and women the
hard jobs. This is not only for the men
who are baddies with the foremen. It's just that they
want to get rid of the women; and that's how they do it.
I have had some really hard jobs. They had me
lifting and hanging heavy bumpers that came down the
line at 25 a minute. The foreman told me I had to learn
the job in 10 minutes, or go home. I was working this
job with another woman and I told her the foreman
was doing this deliberately because he didn't like women.
He said, you women wanted equality, so do the job.
I just stuck at it because I needed the job and I
didn't want to let him know it was killing me. But the
other woman couldn't take it and quit. I didn't have my
90 days in yet, and you can't say much then, especially
if you know the foreman doesn't like women to be working there and will fire you if he can. And the foremen
who don't like women let you know right away.
away
I[ worked another job with a man, stacking beams

four deep and three across. They were so heavy that I
couldn't muscle them up to get to the next ones. I told
this to the man I was working with, and he said it wasn't
a woman's job and helped me out.
When you get put on a job like this, a lot of the
men will tell you, that's no job for a woman, but they're
just telling you what you already know. They will also
try to help if they can, but they won't speak up. I
wouldn't have minded making less money if I got put
en a job I could do and be able to keep it.
When I got laid off last December, I really did feel
that, well, maybe I'll be back to work soon. But now
I've been off for over a year. I have gone to so many
plants, over and over, but they aren't hiring.
I know the only reason they began hiring women in
the first place was because they had to, but with the
situation like it is now, they're not.
I'm trying to survive and keep my family fed on
unemployment compensation, but that is going to run
out very soon and I'm going to be stranded. I keep
worrying that I may have to go on welfare, and I don't
want to have to go through that harassment.
It's important to me that people who are still working are thinking about those who aren't. It's no good
for me and my family that I don't have a job to live on.
But it's not great working in the factory either. We
have to do something about the whole problem, those
out of work and those still working. I don't have all tfie
answers, but I do know something has to be done now.
—Unemployed Black woman
For our Detroit area readers—

The Role of Women in The
Portuguese and African Revolutions
Presentation by Terry Moon, followed by discussion
S u n d a y , F e b . 1 a t 7 P.M.
A d m i s s i o n free
H i g h l a n d P a r k Y W C A , 13130 W o o d w a r d ,
I Sponsored by News and Letters Committees
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Women's actual straggles real expression of 1975 IWY
by Molly Jackson
mie was
.,.— the
. 1 . . "Year
«v
*u- Woman,"
« r „ m . „ .. but
u.. t not
__* for
r„_ «.1975
oft the
the
reasons the United Nations called it that. It was a year
of much activity and great divides in the feminist movement, separating revolutionary women's liberationists,
working class and poor women from bourgeois, statist
and outright counter-revolutionary women.
At the National Organization for Women (NOW)
convention in October, for example, the excitement came
from the women who were so disgusted with NOW's
bureaucracy and lack of interest in working class problems, that they will probably never come back. These
women wanted to discuss unionization and welfare rights
campaigns, Black and Latina women's organizations,
and many questions about socialism. Instead, the convention was taken up with fighting a right-wing that is so
afraid of revolution, it opposes even paying lip service
to questions of race and class.*
Not too fundamentally different were the happenings
at the "Socialist-Feminist" conference in July. Women
came there expecting to discuss Marxist philosophy and
the role of the masses of women. Instead they were
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* A tetter we hove received criticizing our view of the N O W convention arrived too late to include in this issue. It will be printed
in a future one.

given the old vanguard party line about building a mover
ment by the proper "strategy and tactics," and were
offered a variety of so-called "socialist" nations to follow in order to achieve "state power."
We need to torn to the actual struggles of the past
year, to see in them the creativity which is lacking in
the organized feminist movement. In the area of labor,
there is not a category of women's jobs that has not
experienced recent attempts at self-organization.
• In the San Francisco area, many clerical workers
had unionization campaigns, including the 600 Mastercharge workers, who first decided to organize and then
went looking for a union that would agree to their way
of doing it. They knew better than the "political" feminists what happens when workers give up control to
leaders or representatives. It was two established unions
that caused them to lose the election.
• In hospitals, organizing drives among the lowestpaid workers, women and minorities, are going on
throughout the South as well as the North. Nurses, who
are supposed to be too "professional" for such things,
have been conducting strikes, with or without labor
associations. Both groups have raised issues of patient
care along with their own working conditions, refusing
to separate human from economic problems.

"WOMAN AS FORCE AND AS REASON"
Silk screen poster in black, brown, purple and white,
created for News and Letters by P . Tarawa. Dimensions,
22x28 inches. Order from NEWS & LETTERS for $5.

At Boston State Hospital in October, the non-unionized
nurses staged a "sick out" to protest severe staffing
shortages. The action caused the state suddenly to discover 76 positions for the staff.
• Even "Alice Doesn't Day," Oct. 29 which was set
up so it was bound to fail as a general strike, produced
all sorts of discussions and small activities. At one small
college, all the women came out of their separate offices
to have a picnic and discuss work grievances. As one
woman commented, "When the idea is in the air, any
excuse will do."
• The year also brought continuous struggles by
welfare recipients in the face of government attempts
to reduce their paltry incomes and increase the indignities they endure. In Oak Park, Mich., where teachers'
aides earn so little that many receive supplemental
welfare, these very women are organizing a union, even
though any raise they get will simply decrease their
welfare payment.
What was missing from all the conferences, national
and international, throughout the year — though it was
everywhere in the halls — was any grounding of the
meetings in these actual struggles taking place everywhere. This was so because the so-called "socialistfeminist" statists share with the middle-class women of
NOW the belief that the masses of women are backward, and that theory and leadership must come from
a few (themselves). Instead, any leadership, theory or
philosophy must come precisely from those voices from
below.
The true challenge to revolutionary feminists is to
join with poor, Black and working women, in order to
work out now that relationship between theory and practice, which will assure us new human relations after the
Second American Revolution.
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Special: See Two Worlds, p.5, for report and analysis of the critical role of women in the Portuguese and
African Revolutions.

Inez Garcia, accused in California of killing the
man who held her while another raped her, has won her
appeal for a new trial. The judge had not allowed the
facts of the case, other than the shooting itself, to be
raised as an issue, and this ruling in particular was
strongly protested by the many women who organized
support and held demonstrations during the trial. Our
support must continue for her to win justice.
*

=s

*

In their continuing battle to control their own bodies,
10,000 Italian Women marched on Dec. 6 down the streets
of Rome for legalized abortion on demand. They have
collected over 800,000 signatures on petitions so that a
referendum will be held in 1976.
*
«
*
Jose Ramos Horta, the foreign minister of the new
Democratic Republic of East Timor, states that, "Ninety
percent of the forces along the Indonesian border are
women, particularly the south coast—where Indonesia
never got one inch of our land—has been defended by
an army of 1,000 women."

Fleetwood forces women to quit
Detroit, Mich.—Segregation is so strong here at Fleetwood that people are still hired in on a segregated basis.
When they hire many women, they put a lot of
them on real hard jobs, like in the body shop. They
put them on motors that men can't even handle, and
push them so hard that some women have to quit.
Naturally, it is mostly Black women who get those jobs.
The plant moves other women into supervision to
have a certain proportion there. I have seen a lot of
white women in supervision lately. But there, too, they
harass these women constantly. One woman I saw in
supervision couldn't rest long enough to light a cigarette.
When the federal investigators come around management can say: Look, we hired 200 women and have
two left, and hired so many into supervision and have
only two left. But they don't tell about racial tactics
and harassment.
—Second shift worker

100,000 Italians math in
Milan, keep auto plant open
Milan^ I t a l y — M o r e t h a n 100,000 p e o p l e took
p a r t i n t h e p r o t e s t a g a i n s t t h e c l o s i n g of I n n o c e n t i A u t o Co., a d e m o n s t r a t i o n c a l l e d f o r b y
t h e u n i o n s . T h e n e x t d a y it w a s a n n o u n c e d t h a t
t h e F i a t A u t o Co. w o u l d b u y u p I n n o c e n t i w i t h
t h e h e l p of t h e I t a l i a n g o v e r n m e n t .
The entire scene here is dominated by layoffs, outright firings, and a real and general economic depression. As in all countries in a similar economic crisis,
the unions are put in the position of saving the savable.
This problem becomes really difficult when, as in Italy,
there are few obvious national capitalists to fight against,
but instead there are a lot of foreign companies.
One of the most recent and dramatic examples here
is the Innocenti Auto Co. which closed its doors a short
time ago, leaving 4,500 workers on the streets. It turns
out that Innocenti is a branch of British Leyland, but
Leyland says it is not responsible because it is a branch
of U.S. Chrysler Corp., and Chrysler is planning to lay
off 8,000 British workers.
Each company justifies the factory closings and
layoffs because that particular company is not as productive (automated) as the parent company. In the case
of most Italian companies, this is perfectly true. Most
foreign investments have been made to profit from the
low cost of labor rather than increased productivity.
And naturally Chrysler Corp. is worried more about
revolution in the U.S. than in England or Italy.
This does not mean that nothing can be done, and
the case of Innocenti is an example. First, a Japanese
company — Honda — proposed to buy it. The European
Economic Council intervened, accusing the Italian government of wanting to give the Japanese a launching
base for direct competition in Europe. Thus it seems
there would be an endless series of deals, treaties and
whatnot between Italy, Japan and the EEC in order to
not solve or save anything. However, the workers of
Milan decided to act more directly.
Local News & Letters Committees can be
contacted directly in the following areas:
SAN FRANCISCO:PO Box 77303, Station E,
San Francisco, Cal. 94107
LOS ANGELES: PO Box 29194,
Los Angeles, Calif. 90029
DETROIT:
1900 E. Jefferson,
Detroit 48207 (259-0404)
NEW YORK:
PO Box 5463. Grand Central Sta.
New York, N.Y. 10017
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Red scare, racism used to divide workers
by Felix Martin, West Coast Editor
i

With the Senate investigating the FBIand the CIA,
they are finding out what working people knew all along.
Big business needed a secret police in foreign countries
to keep the workers in line. It is just like in this country
where the FBI under Hoover has kept the workers under
control ever since the 1920s.
In 1913, the National Association of Manufacturers
(NAM) President John Kirby wrote in a pamphlet that
the "American trade union movement was an unAmerican, illegal and infamous conspiracy." Attorney

Uniroyal workers want Yoke
in deciding contract demands
Detroit, Mich. —, The thing that concerns people
most at Uniroyal is the up-coming contract negotiations.
The people I've talked to said they wouldn't mind going
out on strike in April if the union will fight for something. The union already knows how most workers feel
about it.
We cat only hope that they will feel the pressure to
negotiate for us — especially if we have to go on strike
for two or three months. I know that they've heard
enough griping to know they better try to straighten up
and do better.
We are far behind in benefits here, like cost of living
or dental care. I don't even know if they are actually
proposing these things. A lot of us feel that if we could
see the benefits that they are going to ask for, then we
would feel more satisfied about going out. In the last
negotiations I don't think they told us a thing unfit after
everything was settled.
They're not doing what I feel all unions should do.
and that's to let the employees speak their thing about
what they want. Just the other day the workers on the
tubers in the millroom sat down for a few hours to
straighten out a disagreement when the company
changed the standards on them. Every time we get a
raise, there is more Work. The production goes up and
pretty soon you can't make it and your money is taken
away right there.
—Afternoon shift worker

FROM

THE

General Palmer agreed and ran the Department of
Justice as an appendage to NAM.
What has been known as the Palmer Hoover raids
on working people took place in 1920. One night in January, with the police in the large industrial cities across
this country under their direction, they hauled from beds,
dragged out of meeting halls and grabbed on the street
over 10,000 working people and threw them in prison.
They beat and tortured and led them through the
streets, manacled and handcuffed, chains clanking on
their legs. Federal Judge George W. Anderson said that
the "manner of their arrest was for display and the
creation of public prejudice."
The Palmer-Hoover raids were denounced by countries all over the world as the most flagrant case of
official lawlessness in American history. Charles E.
Hughes, who later became Chief Justice of the Supreme
Court, said Palmer, aided by William J. Flynn and J.
Edgar Hoover, had directed raids which flouted every
provision of the Bill of Rights they were sworn to uphold.
But what happened? The government founded the
FBI in 1924 and put J. Edgar Hoover at its head. The
1920 raids that were criticized as monumental lawlessness and wholesale trampling upon the people's rights
were the type of activity Hoover icept up on the working
people of this country to the day he died.
The FBI, with the red scare, made more money for
the corporations than all the speed-up and automation
used to replace workers. That scare is ageless and
forever new. It has been used against labor ever since
the middle of the nineteenth century. Even the Abolitionists were called communists.
It worked against the railroad strike of 1877; it
hanged the eight-hour-day advocates in 1887; it was a
mighty power against Eugene Debs' Pullman strike in
1894; it smashed the steel strike in 1919. It has divided
workers as effectively as using white employees against
Black, and still to this day it is the best weapon big
big business has to rule the workers. The red scare and
racism are the food that the CIA and FBI feed upon.
The hundred-plus billion that our government spends
each year is supposed to protect us from Communism.
Ninety percent of our production is being wasted through
the red scare and being used to protect a few corporations ruling the working people of the worldr
How much longer are we going to let a few corporate
heads rule us through the FBI and CIA with racism and
the red scare?
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Fleetwood

Warren Stamping

We have only been back from the holidays for one
day, but already you can see they are out to kill us.
We are now working nine hours a day, and the word
is that we'll be working Saturday, too. This means a
54-hour week. Whatever happened to the voluntary overtime they told us about in the last contract? It is
meaningless if our union President Rufus Coleman and
the rest of the officers don't enforce it.
Some Dept. 21 workers say they are going to be
working more than 60 hours this week. This overtime
is crazy, when there are so many people trying to get
work at Fleetwood, and the company won't even let them
take an application.
—Fleetwood worker, afternoons

Warren, Mich. — The safety problems at the Warren
Stamping plant are just like those I've been reading
about at the Dodge Truck plant next door. The only
time they change the cables on the cranes is when they
break. It was just lucky that two die setters didn't get
killed when the cable broke on me once.
Some of the hi-los in the plant are very unsafe. The
brakes go out and you don't know anything about it, and
the horns don't work. The floor is all greasy and oily
and people are falling a lot. People go to medical every
day from cuts. They give you cotton gloves but they
don't do any good. That steel just goes right through.
The union isn't like it is supposed to be at all. When
we came back from lay-off people were transferred out
of their department without regard to seniority. The
steward said he couldn't do anything about it.
—Afternoon shift worker

GM South Gate
South Gate, Cal. — In the last few weeks over 100
workers bave been laid-off. And the line speed has not
changed one bit. The union rumor was that people were
getting laid-off because others were returning from sick
leave. But we have heard of only two or three being
called back.
The union officials seem helpless. They moan and
groan but when it comes to concrete action they hesitate. What if GM decides to close this plant altogether?
Some workers in the plant wanted to contact unemployed GM workers to find out what they wanted to do
about the lay-offs. But the union officials are so afraid
of workers getting together outside of their control, that
they have refused to let workers in the plant have the
names and addresses of unemployed workers.
The union officials seem to have the same attitude
as the company — that the workers, even when unemployed, are their private property. It is up to us to
find ways to communicate on our problems. Let's get
together before we are all out of this plant altogether.
—South Gate Worker

Ford Rouge
Dearborn, Mich. — I haven't been working since
August, when I was caught in a big lay-off. I just heard
a rumor that some of us would be called back in February. My brother said he was sure they would call me
back because production is so high. But it isn't like that.
I told him, "You think there is a relationship between employment and production; that when production goes up employment will go up, and if employment
goes down it is following production. They are putting
out more cars today than they were when I was laidoff, and there are less people doing the work."
They can do this because of machines. Every year
there are new machines and less people. It is worse
now but it has been going on for a long time.
Machines don't buy things. That's one reason why
the government pays unemployment and welfare. They
give you just enough to barely survive. You've really got
to hustle — in the plant or on the street. We can't stand
this much longer. .
—Laid-off Rouge Worker

by John Allison
The deepest concern of workers in the auto shops
is the new contract to be negotiated in 1976. We know
the issues that affect our daily lives and we can speak
very well for ourselves, but we seldom have the opportunity. We have long needed a place to make our feelings
and grievances known.
The local union seems to be silent on policy, but we
need to know what is going on, what kind of issues are
being cooked up by Woodcock that we're going to have
to live with.
In this column last month I asked the workers what
they wanted for their own "Bill of Rights" in the contract. The one aswer that came at the top of almost
every worker's list was "control over production."
This is no surprise to me or to any worker, because
we all know the speed of that production line and know
the toll it takes on human life. And with every new
contract that is signed, for every so-called "benefit"
we get, the production is stepped up to take that much
more out of the backs of the production workers. There
is one, and only one, answer to the inhuman pace of
automated production — and that's for workers to
control it.
Next on the list was control over overtime. Here
again, every worker knows that the company is scheduling overtime work that adds that much more pressure
on the workers in the plants — while there are thousands
still laid off.
We've heard it until it's coming out of our ears that
the company has to be able to schedule overtime because
that is "the nature of the auto industry." It is nothing
more than the "nature" of the profit-hungry corporations
and those who agree with them — like our union leaders.
The whole nonsense 'could be stopped in a minute,
and the rank-and-file workers would be very happy to
simply refuse overtime so long as there was a single
worker' unemployed.
Another point that ranked high was control over
vacation. As it is now, the company practically tells you
when to take your vacation. And like everything else
in an auto worker's life, it is geared to production. When
cars are selling good, you might not even get a vacation
with some companies — they'll just pay you for the
vacation time and you keep on working.
Another big point many workers made was over
the lack of representation and the drawbacks in the
grievance procedure. And it wasn't just that there
weren't enough stewards or committeemen, but also the
lack of representation from those who are there. Too
many act more like company, stooges than union fighters.
Of course, if the workers got their first demand,
control of production, all of the others would automatically be solved. And that's why the workers put that one
at the top of their list.

Taxi workers fight firings
New York, N.Y. — Recently a driver from Dover
Garage ended a so-called "impartial arbitration" after
he'd been fired, by throwing a chair at a lying dispatcher who was testifying at "impartial arbitrator" Vincent
MacDonald's kangaroo court.
He expressed the anger that most taxi workers feel
toward the fleet owners and the union bureaucrats. He
is now blacklisted from the industry, but he knew that
was going to happen anyway.
His original "offense" was that he ran as a candidate
for shop committee at Dover Garage as part of a rankand-file slate. Within a week of his becoming a candidate,
he was fired for "tampering with wires." Since even the
bosses admitted privately he hadn't done it, he was
hired at 57th Street.
He grieved his firing at Dover and went to "impartial arbitration," which he lost. The very next day he
was fired from 57th Street and blacklisted. It was during
the arbitration of this second firing that he threw the
chair across the room.
Vincent MacDonald ran out of the room, and many
drivers feel that the chair-throwing was one of the best
criticisms of the whole concept of arbitration.
A second firing of a committeeman, Ed Goldman, at
Frenat Garage, led to a demonstration at union headquarters by about 75 drivers. Ed, a leading member of
the Rank-and-File Coalition, was beaten up.by an inside
worker in his garage at 5:30 a.m. when'no other drivers
were around. Then he was fired by the company for
fighting. Even after the demonstration the union has
refused to take up Ed's case, claiming "he has no
grievance."
—Taxi driver

